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" ARTICLE 1

_This Agreement entered into between the Van Dyke Public Schools of Warren, Michigan
(hereinafter referred to as the "EMPLOYER")' and Local Union No. 989,  affiliated with

Council No. 25, and chartered by the American Federation of State, County, and Municipal
Employees, AFL-CIO (hereinafter referred to as the "UNION"). '




ARTICLE 2 : : -

PURPOSE . AND INTENT

The general purpose of this Agreeﬁent_ is to .set. forth terms and conditions of

‘employment, and to promote orderly and peaceful labor relations for the mutual.

interest of the Employer, all the employees of local 989, and the Union. -

The parties recognize that the interest of the community énd”the'job”Security'Bflthé
employees depend upon the Employer's and employees' success in establishing a proper =
service to the community. -

To these ends, the Employer and the Union encourage, to the fullest degree, frieﬁdly

and cooperative relations between the respective representatives at all levels and-
among all employees. ) : ‘ )

Employees of Local 989 have the xesponsibility of maintaining good cleaning -
practices, reporting in writing suspected hazards to their supervisor (who shall be

‘responsible for further investigation), to share with management the responsibilityfi-‘

for overall neatness and cleanliness of the district's physical surroundings. -

-



- ARTICLE 3

' RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining a : ined i
ae b ogn , -on._ al gent; as defined

Section II, Article 336, Public Acts, 1947, as amended, for the purpose éf establishi;g
salaries, wages, hours, and other conditions of employment for all of. its non-certified
employges in the Van Dyke School District, excluding noon-aides, . secretarial and
supervisory employees. : . B i N _



. ARTICLE 4 ' . ST

MANAGEMENT RIGHTS .

The Board, on behalf of. the electors of the district, hereby retains and reserves -
unto itself, without llmitatlon, all powers, _rights, authority, duties and -

responsibilities conferred upon and vested in it by the laws and the Constitution of
the State of. Michigan, and of the United States, 1nc1ud1ng, but . w1thout llmltlng the =
generality of the fore901ng, the right: i

{1) To the executive management and administrative control of the school system,
its propertles, facilities, and employees during working hours

(2) To hire all employees and subject to the prov1szons of law; to determlne thelr._‘

-~ cgualifications.

(3) To decide upon the means and methods of maintenance, the séleétidn ~.of
materials, equipment, supplies, and the use thereof. ’ B

The exercise of the foregoing powers, rights, authority, duties and respon51h111t1es
by the Board, the adoption of policies, rules, regulatlons and practices in

furtherance thereof, and the use of judgment and discretion in connection therewith, T
shall be limited prlmarlly by the specific and express terms of this agreement andg:

then only to the extent such specific and express terms thereof are in ‘conformance
with the Constitution and laws of the State of Michigan, and the Constitution and -

laws of the United States.



" ARTICLE 5
UNION SECURITY

Within thirty (30) calendar days following the completion of the. probationary period, -
bargaining unit employees shall pay’ either membership dues or a representation
service fee in an amount established by  the Union. . -'The - deduction of dues and
representation service fees shall be considered as regquired under the terms and
conditions of this 'agreement. The Employer shall -accordingly deduct dues and
representation service fees pursuant to the authority set forth in M.C.L.A. 408.477.

' The amounts to be deducted shall be certified to the employer by'the.treasurer of the

Union, .and the aggregate deductions of all employees: shall be remitted, together with.
an itemized statement, to the treasurer by the 1loth of the (current/succeeding)
month, after such deductions are made. o SRR

The Employer will provide mnotice to the Union Financial Secretary of any changes in

' pay rates. In September each year, the Employer will provide a list of names and .
‘work times of employees working twenty (20) hours or less per week. Notice will be

provided at qqher'times whgp_:he"hou:g*of_such employees change.

Two {2) weeks notice shall be given to the payroll@departmEht*as tofdueéror ser&ice

. fee deductions. Deductions shall be made once each month.

.'The Union agrees to reimburse the Emplbyer’fbr the amount of mbney deducted by the
‘district and paid to the union, Whicb'deductign ig-detgrminéd,tq be illegal or is in

excess of a proper deduction.

. The Union.further agrees to hold harmless the district, employees, and members of the

Van Dyke Board of Education from any and all 'liabilities, losses, claims, damages, or
expenses arising out of the dues or service fee deduction by the Employer pursuant to
this Article. : : _ ik ‘ T

-



ARTICLE 6

DISCHARGE AND. SUSPENSION

The Employer shall not discharge any employee without just cause. If, in any case,
the Employer feels that thére is just cause for discharge, the employee involved will
be suspended up to a maximum of five(5) days without pay. The employer may, with
mutual . consent of the unlon,_extend the non-paid days. The employee and his steward’
will be notified, in wrltlng, that the employee has been suspended and 1s subject to

-discharge.

The union shall have the right to take up the suspen51on and/or dlscharge as a.

‘ grlevance at. the third step of the grievance procedure, and the matter shall be

handled -in accordance -with this procedure through the arbltratzon step if . deemed.ﬁ
necessary by the union. : o

Any employee found to be unjustly suspended or dlscharged shall be relnstated w1th7

. .full compensation for all lost time and with full restoration of all other rights and -
-‘conditions of employment. During period of suspension, as the result of" disclpllnary .
action, an employee shall not accumulate leave or vacation days, nor shall he receive -

pay for holidays which occur during this suspen51on unless reversal by the grlevance
procedure and/or BpEClal conference. B

Discharge shall" be automatic for posse551on (deflned as 1nc1ud1ng a positlve test g

result for those required to have a Commercial Drivers License), belng under the -
influence, distribution or wuse of drugs/alcohol during employment “hours.. The

discharge determlnatlon will be subject to review through the grlevance procedure,-

The. Union recognlzes that  the management duty of the Employer for the selectlon and
“direction of the work force includes the rlght to. hlre,,suspend or dlscharge for_
-just cause. . S B : :'. s

If the Employer or the union reasonably believes the actlon taken to be unmarranted ,
an appeal may be made through the grlevance procedure. :

"If an immediate supervisor believes that an employee should be given a warnlng that’

will lead to dlsc1p11nary action, he/she shall call a conference for that purpose.
If the immediate superv1sore are unavailable or out of the district, a central office
administrator may act in his absence. The employee shall have the rlght to union -
representation at the conference. If any enployee is warned or suspended, in writing,

he/she shall acknowledge by signing the’ letter of .reprimand-—union official also

signs. gigning of this 1letter does not :acknowledge agreement with dlsc1p11nary-

‘actlon The union presldent shall receive a copy of such wrltten warning. .

It is understood that matters of dmsclpllne, dlscharge, and warning are rights of the:
Employer and shall be meted out in accordance with the seriousness of the alleged

‘offense at - the time. A time limitation of . three (3) years shall be the ‘maximum

period for which past disciplinary action shall be used in later cases involving
further dlsc1p11ne. However, any action taken by the Employer will be for just cause
and such actlon shall be subject to the grlevance procedure. ,

Article 6 shall not apply to probationary employees.



ARTICLE 7

GRIEVANCE AND ARBITRATION PROCEDURES

Any grievance or dispute which may arise between the parties, including the
application, wmeaning, or interpretation of this agreement shall be presented to the

Employer within five (5) working days of the date of the grievance or the employee's
or union's knowledge of its occurrence and shall be settled in the following mamner.

The time limits specified hereinafter for movement of grievances through the process.
" ghall be strictly adhered to and may be relaxed or extended only by mutual consent of

the parties, in writing. In the event that the unicn fails to-appeal a grievance or

grievance answer within the particular time limit, the involved grievance shall be
deemed to be abandoned and settled on the basis of the Employer's last answer. 1In

the event that the Employer shall fail to supply the union with its answer to the
particular step within the specified time limits, the grievance shall be deemed’
automatically awarded to the employee. ' = B

_All specified time limits herein shall consist only of workdays.

(Step I) - o N : o - . g
' An employee who feels ‘he/she has a problem will discuss the problem with the person

in charge where the problem originated. Upon the completion of the discussion, if
the problem is not resolved to the satisfaction of the employee, the employee shall

" have the right to call his Steward if one is assigned to the building or .otherwise,

he will call the Chief ‘Steward or Alternate Chief Steward. ' The two will be allowed
to conversé and if a grievance ‘exists,” the employee "and steward or chief steward or

alternate, will meet with the immediate supervisor (shift Supervisor of Buildings and .
~ Grounds, Director of Food Services, or designated representative) to try and reach a

solution to the problem.. The supervisor will make every attempt to settle the
matter. The supervisor shall respond tc the steward, in writing, if requested in. .
writing within five (5) working days. - :

(Step II) | - : _ :
If the grievance 8till remains unadjusted, it will be presented by the union to the

. Assistant Superintendent of Business Affairs or a designated representative, in
. writing, within five (5) working days after receipt of the immediate supervisor's

answer. The Assistant Superintendent of Business Affairs or -a designated

representative will meet with the Chief Steward, or Alternate, and Vice-President -

within five {(5) working days. The Assistant Superintendent will submit a decision,

in writing, to the union within five (5) working days. :

{Step III) ‘

In the event the grievance is not disposed of through Union's acceptance of thé.
Assistant Superintendent's answer, the Upion shall, within five (5) working days,
appeal to the Superintendent of Schools or a designated representative. The

Superintendent will meet with the Vice President, Chief Steward, or Alternate, and -

President within five (5) working days. He shall reply, in writing, within five (5)
working days his response to their appeal. : ‘ :

{(Step IV} ' :
Tn  the event the grievance is not disposed of through Union acceptance of the
Superintendent's answer, the Union shall, within five (5) working days have the xight
to appeal to the Board of Education through the Superintendent of Schools. A meeting
on the grievance will then take place at the next regular meeting of the Board, or
special meeting of the Board for which proper notification can be given. The Union
will be given five (5) days notification before said meeting. The Board will render
a written decision on the dispute to the Union within five (5) days after the
occurrence of said meeting. This step may be skipped with mutual consent by both
parties.



. shall be selected through the RAmerican Arbitration Association. Expenses for the .

ARTICLE 7 icontinued)

(step V) o ‘ :
If the dispute still remains unresolved after completlon of the foregoing procedure'

and on the basis of the Board's answer, the Union shall be permitted to. submit the .

grievance, within thirty {(30) days, to final and binding arbitration. The arbitrator

arbztrator's services and the proceedings shall be borne equally by the employer and
the union. However, each party shall be responsible for compensating its own
representatlves and witnesses. If either party desires a verbatim record of the
proceedings, it may cause such a record to be made, providing they pay for the record’

‘ 3-and make copies available, without charge, to the arbitrator and to the other party.

Failure by the grieving party to take any step under the grievance procedure, within

~ the timeé prescribed, .shall be. deemed to constitute a withdrawal of the grievance.

Final and binding. arbitration applies only ‘to” gr¥ievances which are alleged to be-
violations of a specific article and section of this agreement. ' The arbitrator shall -

have no power to alter, nmdlfy, add to, or subtract from‘the provisions of this- -

agreement.

The Chief Steward, or Alternate, may 1nvestlgate and process grlevances during

worklng hours without loss of pay~ The chief steward, or alternate, or those 1nvolved-ﬂf

in processlng .grievances shall notify their 1mmediate supervisor - (Principal,

-Supervmsor of . Plant Operations, or Food Service Director) when leaving their normal
‘work -station. . At steps II, III, IV, and V, the Chief Steward, or Alternate, may call,}f
in union representatives as outlined in the grievance procedure. Union '

grepresentatlves and . administrator will process grievance, if official works the dayh

" ghift, ‘between tHe hours of 7 a.m. to 3 p.m: “and afterndon or midnight shift of union
off1c1al during the hours of 7 a.m. to 5 p.m. A Council staff representative may be : "

- present at any step of the grlevance procedure. If, in the judgment  of management, '

‘time lost due to the processlng of grlevances is belng abused; thlS matter w111 be
subject to renegotiation. ‘ . ‘ ‘

10



ARTICLE 8
' SPECTAL CONFERENCES

The parties acknowledge that, for the life of this agreement, each voluntarily waives’
the right and each agrees that the other shall not be cbligated to bargain
collectively with respect to any subject or matter referred to or covered in this
agreement or with respect to any subject or matter not specifically referred to or
covered in this agreement, unless by mutual consent. ;

However, it is recognized that there way be times when it would prove to ke helpfﬁl
to both parties for them to meet to discuss contract interpretation, contract -
administration, etc. S

The request: for such meetings shall be made at least seventy-two (72) hours prior to. -
the ' date requested. The advance notice regarding the meeting requested "shall be
accompanied by an agenda. _

It is understood and agreed upon that if said meeting shall be requegted by
officers of Local 989, sald meeting shall be held at such time that would not

conflict with their normal work schedule. However, variation of the above can occur
by mutual agreement of both parties. It is understood and agreed upon that if said
meeting shall be called by the administration, it shall be called during the course

- of the normal work schedule of the administrator.

It is agreed by both parties that the composition of the committees shall be’

compriséd of not more than two (2) representatives of the employer and not meore than
two (2) representatives of the Union, unless additional representation is wmutually -

agreed upon. Special meetings may be called by either party to discuss situations

which might occur in the school district that would be beneficial for both parties to

meet and discuss. If it is mutually agreed that contract negotiations are to be
reopened during the life of this agreement, both the Union and the Employer shall be.
permitted their full negotiating committees. ) :

11



ARTICLE 9 ' L

STRIKES AND LOCKOUTS

No lockout of employees shall be instituted by the Employer during the term of this
agreement.. . : . S : R L o

During the term of this agreement, the Union will not authorize, sanction, condone,
or acquiesce in, nor will any member of the bargaining unit take part in, any strike
or work stoppage of any kind or nature. At no time, however, shall employees be .

- required to act as strike breakers.

12



ARTICLE 10

' WORKING HOURS S

It is understood and agreed between the partles hereto that full time emplovees shall

work eight (8) hours per’ day, five (5)° days pexr week for a total of forty (40) hours’
per week. Paid lunch perlod ghall be included in the eight (8) hour day and
_con51dered as time worked Time traveled: to “home: or: other location shall be included.

in ‘the thirty '(30) minute lunch: period. ~ Lunch" mey be interrupted for emergency
purposes and shall be resumed after said emergency. However; -employees are not to
leave the building unattended during their lunch period while the bu11d1ng is being
used. Employees who exceed the thirty (30) minute lunch period may be ‘subject to

_progressive disc1p11nary actlon.

-

'“tlme and one-half of the regular hourly rate. Midnight shift for Friday shall
be considered as the regular- weekly work shlft for overtime purposes.

2. A weekly overtime premium of time and ‘one-half will be paid for work on theV

~ sixth ‘day’ (Saturday), regardlese of hours worked durlng the week.

‘_3.7 . A weekly overtime premium rate of double tlme w111 be pald for work on the;_

seventh day  (Sunday), regardless of -Hours: worked during: the week. Except that

-Sunday bulldlng checke by custodians shall be -at the rate of time and

';one half._”

T f”Double time w1ll be paid ror work * on holldays if addltlon to ‘the nollday pay:

5.7 Employees’ - scheduled to work five (S) continuous hours or more per day shall -

"'be provided two (2) fifteen(15) winute coffee breaks during each shift. The

" period ‘should be scheduled near the middle of the firast half and second half

of "the shift whenever posslble.“ Travel tlme shall be 1ncluded in the fifteen
(15) ‘minute’ periods. : R . :

Three (3) and four (4) contlnuous hour'employees ‘shall be granted one (1).

_ffifteen-minute rest period. . Employees worklng less than three (3) continuous
;hours are-not granted reet periods.;

g, ome't hour -on! Saturday and Grie hour on: Sunday shall be allowed for bulldlng'.

checks by head custodians when reguested by the admlnlstratlon Rate of pay
shall be tlme and one- half. R t' S ‘ o

B Afternoon shift employees ehall 1nform the Superv1aor of Plant Operatlonl, ‘or
B Y de51gnated representative, whenever absent at least. nlnety {90) minutes.
prior to- hls/her scheduled work time whenever possible. - During the period .
when school is in session, building ‘principals shall be 1nformed when an

employee leaves the bulldlng

8. Premium pay for afternoon and mldnzght work is to be paid as follows:

‘(a¥ - Premium pay of 10 .cents (15 cents effective July 1, 1992) per hour for

all afternoon work (afternoon rdates to all employees starting work at 11
a.m. or later)

{b) .Premzum -pay of 15 cents (20 cents effectlve July 1,.1992) per hour for
i all mldnlght work (mldnlght rates to all employees: starting work at 9
p.m.).

{c) buring holiday vacation periods and summer monthe, when school is not in

session and all employees work the day shift, the pay rate for these
periodefshall be at the day rate. ’

13

“ ALl work performed over exght (a) hours in. one day shall ‘be compensated at



1.

7.

8.

"ARTICLE.10 (Continued) ‘
It is mutually understood and agreed upon that when custodlal servmces ‘are-
required and a-.custodian  is not regularly scheduled, and the buildingis ln
use, a custodian will be’ ‘scheduied to cover the functlon, except that.a-
custodian is not required for after-school or weekend athletic team practlcesﬂ -
or other teacher-student functions.. During this perlod, the teacher or coach‘”'
will be respons1b1e for securing the area he has used ‘

It is also understood. when teacher workshops/inserv1ces are scheduled an

‘ .admlnistrator/teacher/coach will .open the building and a. custodlan w111 be
. scheduled for clean.up and to secure the bulldlng. e

ICafeterla Employees

Straight time will be paid for zll hours worked up to elght (B) hours per day
All work performed over the:eight (8) hours in one day shall be compensated at

"time. and one .half of the regular hourly rate except as descrlbed ln Sec. A(l)

through - A(4) of this same Article. . .

It -is -further understood that by presenting prior notlflcatlon of five (5) -
worklng days to the employee, the employee may be - requlred to chande starting
time to meet the demands of the educational program.

.‘Satelllte cooks and helpers cannot be cut hours because of lunch count 'due to
- individual kitchen. facility. problems _Hours. should -. stand as -bid on, or'-
preferable, the cook with most hours in the 1nd1v1dua1 kitchens should be six -

(6) hour cooks. It is understood and agreed upon that cafeteria employees

" shall work their’ asgigned-hours {(as ‘determined on their -job description)” every T
school day on which lunch is served. Days on which no lunch is served will be
workdays - if  ecircumstances. demand,. i.e., . cleaning, stock rotation, and/or -

inventory. This will be determined. by mutual agreement. between those cafeteria’
employees affected. and the Director of Food Service. A.pa;d “lunch perlod shall

be .included in the. eight . (8), seven (7}, and six- (6) hour day. This lunch

period may be taken during the regular Shlft on. the premlses, or at the end of -
the shzft on or off the premlses

Spec1f1c guldellnes ‘will be drawn up for satelllte cooks worklng out "of -
central kitchens as to what-is _expected of.. them.-Example- What ‘are her duties
while working in central kitchen, what spec1f1c time should he/she leave to go*
to her school, does central kltchen have to be: cleaned before 1eav1ng?

| Rotatlon of extra hours. Extra hours are those hours needed over the assigned

hours in a kitchen such as may be needed due to extra work caused by unusual
c1rcumstances (not - replacement: of absent employees). A rotating list shall be

y maintained in each kitchen by. an.employee .who has been: chosen by the cafeteria _
- employees .of said -kitchen. The purpose of whlch shall be the: asslgnment of
. extra hours for all employees._ _

In a central kitchen, replacement of absent employees will'be by the employee'
who is in' the same or next. lower hourly classification until the absent
‘employee returns to work. If there are two (2) or more . employees in that

classification seniority shall prevall , Lo :

In the event a satellite kitchen is not covered by the regular‘cooks, the
cook's position with-the most hours can be covered by a cook with the least
hours from another satellite kitchen. - Each central kitchen w1ll assume the
responsibility for their own satelllte kitchen. '

Any breakfast program sliall be filled by unlon employees.,
The kitchen will be‘covered by cafeteria empioyeesvunder the same provisions
listed in Sectiom B, Paragraph 1 for custodians, except that cafeteria

employees are not requlred if only coffee and/or desserts are prepared or
major kitchen equlpment is not used.

14




ARTICLE 10 (Continued)

. VERTIME RULES AND PROCEDURES'

N

An overtlme board shall be posted in all buildlngs where there are two or more
employees. No employee shall have his/her name on two (2) overtime boards.
When an overtlme board is completed the board w1ll be retained by the
steward.

”Newly hired employees, those in the same classification in another building,

or those from another classification, will'be placed on the overtime board

.. with the same number of hours as the hlghest employee on the board.

The “hours of an employee who transfers out of a bulldlng ‘'will be taken off the

. board in that building during the trial period. If the employee returns -

during the trial perlod he/she will be reentered on the overtime board with
his/her former hours in the building plus any addltlonal hours accumulated in
the bulldlng durlng hls/her absence

‘The overtime worked will only ‘be’ entered ‘on the overtlme board by the bulldlng
steward. In the absence of ‘the building steward, the head custodian or senior

employee w111 assume, these, dutles.“

" When' offerlng overtlme, the ind1v1dual responslble for ‘the overtime board w1ll
~_.make two 2) calls, flfteen (15) mlnutes apart

" “when  the "Employer determines overtime is requlred ‘it is the- duty' ‘of the '~

employee in charge of the overtlme board to inform: hls/her superv1sor who has
‘accepted the overtime.

'xf the employees in the bulldlng decllne the overtlme, the steward will notlfy :

‘the supervisor and the supervisor will have the rlght to offer the overtime to
" any 1nd1v1dual outslde of the building. - R :

It will be the duty of the employee worklng overtlme, to report the amount of
overtime worked to ‘the individual responsible for the overtime board in their

“building, not later than twenty-four (24) hours from worklng the overtlme.

Union stewards may compare overtime sllps and the overtlme board w1th hls/her

: superv1sor The payroll overtlme records must agree w1th the overtime board.
'0vert1me w1ll be dlstrlbuted 1n ‘a bulldlng and subject to the following:

" a. Employees with the least number of overtlme hours .in the building will

be given the first opportunity to- work and where more than one
opportunity is available on ‘the same day, the employee will be given a
choice.

b.  With the exception of bus driv1ng, where all overtime is handed out for
a glven day and additional overtime is made available said additional
overtime shall be handed out to the next person in line.

In the 1nstance of bus driving work (where time permits), the overtlme
originally distributed for that day and the additional overtlme, will be
handed out by going through the board again.

c. If the overtime is scheduled for a Saturday or Sunday, the employee must
have worked his/her last regular shift to be eligible.

In the event that an employee is next in line on Friday and overtime is
available on Friday, Saturday or Sunday, the employee will be given a
. choice of days on which he/she prefers to work.

d. The Election Chairperson will be permitted to work overtime on Election

Day or Saturday or Sunday, if available.
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10.

ARTICLE 10 {Continued)

At times 1t may be impossible for the steward or. superv1sor to “oa a5
employee who is next up for overtime. When this occurs. or when an error ig®

made by the steward, the employee who is not notlfled w111 work on a "catch-

up" schedule.

‘The charging of hours will be subject‘to'the following_provieions:_

a. . Employees "accepting” overtime will be charged based .bpon the number of
- .. overtime hours worked on that day.w ‘ .
‘b; | 'Employees who "refuse" overtime w1ll be charged with the hlghest number
» :of overtlme “hours. worked on the overtlme ‘board on the day in question.
-Tcﬁ, -Overtzme refused "out51de of the bulldlng" w111 not be charged
" d. When an employee is "absent" and it is his/her turn’ for overtime, he/she

shall be charged with that overtime under section 1 “except for absence .
resulting from paid vacation, bereavement . leave, jury duty or elected
union officers absent on union business. . L ' '

e. When a Head Custodian checks hls/her bulldlhg,“thezbﬁlldlng'check time

-~will- not . be . entered on .the board, however :time .worked - beyond the :
building check will be entered. Other employees who assume building
gbeeke_w;ll_be_ehargedmmltb_all_the hours on the overtime board.

O f. .;'ﬁegular_daily'bﬁehorertime bue;runs will not be Eubject to the overtime
rulea. When a bus driver bids a bus route, ‘aliy daily overtime .

pertaining to that route will be the respon51b111ty of that driver.
-,Th;s overtlme will however; be posted on. the overtlme board.

When an employee notlfled -for overtlme and 1t is not hls/her turn, the-

employee must report this to the superv1sor or steward.

-:Any employee found manlpulatlng or falslfylng the overtlme board to his/her or

any other- employee -] advantage, “will have flfty (50) hours added to their

,accumulated overtime.

When overtlme is requzred in the Skllled Trades classlflcatlon, overtime w111 g

be worked by the Employee who is in the affected classification regardless of
total hours on the overtime board. . The Employee need not have worked a full

week to Dbe ellglble for emergency or non-scheduled overtime, Any additional

help needed -in  another -classification. w111 be offered ‘according to hours on
the overtlme board . . .

16



ARTICLE 11
A, Employees shall be compensated for the following holidays:

Thanksgiving Day
Day after Thanksgiving
Day before Christmas
Christmas Day ‘
.Day before New Year's Day
New Year's Day
Good Friday =
Monday after Easter
. Memorial Day , ‘ S .
. -Summeyr Break Day (2nd week after school closes in the summer)
_ July 4th o ‘ N
Labor Day.. . ] o R S
Floating holiday (taken when teachers are not regularly scheduled)
* Mid-Winter brezak day LA ' S

B. 1. If a holiday is observed during an employee's vacationfperiod,vthe employee
shall receive an additional day off, with pay, in lieu of the holiday pay.
If a 10-month employee's birthday falls during a vacation period, the employee
shall receive an additional day off during the year with approval of the

Supervisor. . » _

2. Empioyees called in for Saturday work following holidays shall béfcompensated
at’' the rate of time and one-half. ' S -

3. off-duty employees called in for work or an emergency'shéil‘be guaranteed a
minimum of two (2) hours pay at the prevailing rate of premium pay. -

4. When a holiday falls on a Sunday, the'following*Monday shall be considered the
holiday. 7 ’ - : S _ ‘

5. When a holiday falls on a Saturday, the preceding Friday‘shail‘be considered

the holiday. -

6. In order to qualify for holiday pay, the employee mﬁét'have-workéd the last =
scheduled day before the holiday and the first day succeeding the holiday. Im
the event that an employee's failure to work in the days necessary to qualify .

for holiday pay is due to perscnal illness of the affected employee, then the .
holiday pay will be granted notwithstanding said failure to work. However, if -

an employee is found guilty of falsifying this use of sick days, he shall be

_denied the holiday pay. Ten {10) month employees are eligible for holiday pay
only when the holiday falls within their normal ten (10) month work schedule.
However, all employees will be paid for the Summer Break Day.

*One mid-winter break day to coincide with teachers’ mid-winter break will be provided. In

the event there is no mid-winter break, the day will be taken during the Christmas Holiday
season. The same day will be designated for each ‘employee. The union will be notified no-
later than November 30, by the Personnel Office, as to which designated day will be

provided. ) _ ' ,
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_ARTICLE 12
VACATIONS

An employee who has completed six (6) months, within a fiscal year, to one (1) -
year of service will be entitled to five (5) days vacation with pay. :

An employee who has completed cne (1} year of serv:.ce w:.ll be entitled to two
(2) weeks vacation with pay. _ .

An employee who has completed five (5) years of service w:.ll be entitled to

- three (3) weeks vacation with pay. However, during the fifth (Sth) year, such

an employee will be entitled to the two {2) weeks vacation earned by virtue of
service during a previous year, plus the prorated portlon of the third (3rxd)
week. -

- "An employee who has completed fifteen (15) years of servzce w:l.ll be entltled'v

to four (4) weeks wvacation with pay. However, during the fifteenth (15th)

year, such an employee will be entitled to the three (3) weeks vacation earned -

by virtue of service during the prev;ous year, plus the _prorated portion of
the fourth (4th). week - ‘

Vacation Days Dur:l.ng Flfth and Fifteenth Years

"Years & Months of - - Vacation - - Years & Months of Vacation -

. 1..‘

Service as of June 30 . __Days . Serv. as of June 30 Days
(5th_Year): S T S o , L
4 years, 0 “months < Tlo T T 4 yéarg, 7 uisiiths AZToe oo
4 years, 1 month 10.5 4 years, 8 months 13
- 4 years, 2 'months 11. 4 years, 9 months 13.5
4 years, 3 months 11.5 4 years, 10 months 14 -
4 years, 4 months 11.5 4 years, 11 months 14.5
-4 years, 5 months 12-. . 4 years, 12 months 15
4 years, 6 months . ©12.5 - s D
. (15th Year}: . .. S S o o '
14 years, 0 months 15 14 yea¥rs, 7 months 18
14 years, 1 month 15.5 .14 years, 8 inonths 18
14 years, 2 months 16 . . 14 years,.” 9 months 18.5
14 years, 3 months "16.5 14 years, 10 wonths 19
14 years, 4 months’ 16.5 14 years, 11 wonths 19.5
14 years, 5 months 17 14 years, 12 months 20
14 years,_ 6 months. ; " 17.5 C " : ‘
Employees hired between the first day of any- month and the fifteenth {(15th)
day of .any wonth w:.l}. recelve vacat::Lon credit for that month. : c
2. .Employees hired between the - sixteenth (16th)  day’ of any month and the
-thirty- fa.rst (Blst) ~day.of any month will not rece:.ve vacation credit for that
month. _
3. Employees other than twelve ,(12) month employees shall part:Lc:Lpate on a
' . prorated basis. . The formula is based on the maximum working hours (1,464 -
hrs.) divided by the actual total number of hours worked An example of the
formula is shown in Exhibit A. o
4, Cafeteria employees' .vacations, longevity, and hospitalization will be

computed on the 'average_ of the number of hours worked for the year.
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ARTICLE 12 (continued)

a. Nbrmally, vacations will be taken during the summer months., If an employee
desires a vacation other than during the summer months, and it does not
'1nterfere with the efficiency of the operatlon as determined by management,
permission shall be granted. Vacations. shall Be granted in accordance with
the request of the ‘employees on a seniority basis within each building. Upon
submitting a vacation request on or before May 15, ‘changes shall be made by
submitting a ten (10) day advanced wrltten request Emergency sltuatlons shall
present exceptions.

bh. Management shall circulate on or by April 15, a request form among employees
‘ regardlng their choice of vacation dates-which-will-be returned no later than

May 15. Failure of any employee to- respond may result 1n hls/her belng
“a351gned vacatlon dates arbltrarlly '

c. Changes in an employee's vacation schedule wxll not be permltted without the
prlor approval of the approprlate supervzsor

"d.  An extended vacation, without pay, shall be granted upon request and shall not

exceed five(5) days. It is understood ‘that ‘an extended vacation request must
not interfere W1th the ‘orderly operation of the school distrlct.,

If an employee's regular payday falls- during ‘his/her vacatlon, the employee mayr -

receive that paycheck in advance before going on vacation, providing notice is given,

in writing, to the Payroll Department at least three (3) weeks before 1eav1ng on '
”“vacatlon’and'does not ‘etonflict” w1th“two (2) ‘school - ‘years: ? R B

‘If -an _employee becomes hospitalized or totally dlsabled as' deternlned by a
"physician, and under the care of a duly licensed physician- durlng his/her vacation,

that unused portion of vacation may be rescheduled at the option of:the- employee. In

. the event such dlsablllty continues through the year,. he/she shall be awarded payment
'in lieu of vacation, provided the employee has not rece1ved hls/her vacatlon pay to -

offset payment of days’ whlle he/she was 111.'

Vacation days -earned within a fiscal year ‘must ‘be taken w1th1n the follow1ng fiscal

year. Vacation days from previous years may not accumulate. . Should extended 111ness

within the last quarter of the fiscal year preclude taking. earned vacation days prlor
to the conclusion- of ‘the fiscal year, management may ‘choose to. pay off the vacation
days or may choose to allow up to a - period of one (1)} week to be carried over.

'Employees hlred after JUne ‘30, 1992 who are scheduled to work less than a flfty -two

{52) week work year shall not be ‘eligible for vacatlon pay.
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ARTICLE 13

INSURANCE

Z‘All employees in the bargaining unit, worklng twenty (20) or more hours per week

‘will be covered by $20,000 term life insurance and $15,000 accidental death beneflt,

" and all provisions as presently covered under the existing policy upon the effective

date of this agreement.. Employees working less than twenty {20) hours per week will
be paid twenty dollars ($20) per year in lieu of life 1nsurance by June 30 of each
year. :

For employees retiring. prior to July 1, 1978 the ‘Board wili further prov1de each-

- employee with $2,000 term life insurance upon retirement from the Van Dyke Public

Schopls, paid by the Board until death. The Board will provide ‘employees retiring
between July 1, 1978 and June 30, 2004 with $5 000 term life insurance coverage. A

. policy will be issued to each employee

‘Bffective July 1, 2004 all Employees - retiring under the provisions of . thevmichigan'

Public School . Employees’ Retirement System will have. the option of puxchasing from

- the pistrict .(within 30 .days) a five thousand dollar (35, 000) texm life insurance -

policy at- his/her own .expense.. Premium cost will be.paid by the Employee to the
Distriet annually. _

. All full time. employees (working gix " (6) or more: hours per day) and eliglble
dependents “dovered by 'this "agreement shall be prov1aed ‘with surgioal and “hespital. -

insurance benefits, including riders covering X rays, and PAP Test at no cost to the

.employee. Beginning July 1, 2004 the prescription drug co-pay will be $5 £for generic
- drugs and :$10 for brand name drugs. Beginning July 1, 2006 the prescription drug co~,

pay will ‘be $10 for all drugs...

In. addition, dental coverage (85/65 plan w1th a $1, 200 orthodontievfmaximum) and
optical coverage comparable to the pregram of Co-Op. Optical "Double A" Plan, in
effect June 30, 19250, shall be provlded by the employer. Reference to Co- -Op Optical

is for purposes of illustration only. Ten (10) month employees shall be covered on a

- pro rata basis for.a twelve {12) month period accoxding to the: formula agreed: upon. -
L Anm employee working less than six (6) hours per day shall ‘receive a pro rata portlon

of premium payments toward the purchase of health insurance.

'Employees on noncompensable leave or 1nvoluntary layoff shall be covered by Blue

" Cross/Blueé Shield and-life insurance for a period of thirty (30) days follow1ng the

commencement of such leave.. Employees may elect to 'pay the premiums and remain on the:
group plan after the thirty (30) days described above consistent with the applicable
provisions -of law. The part of this prov151on referring to the Blue Cross/Blue Shleld
shall not apply to ten (10) month employees during the summer recess. '

It is understood that Blue Cross coverage for retirees under the Michigan Public.

- School Employees' Retirement Fund must be carried by the Retirement Board. Coverage

will be comsistent with the coverage avallable from the retirement board group plan.

An employee at age 62, retlring under the provisions of the Michigan Publie‘School
Employees' Retirement System, will be provided with single subscriber coverage, Blue
Cross/Blue Shield, until age 65. This benefit applies only to employees retiring
after July 1, 1971 through June 30, 2004. Effective July 1, 1572 through June 30, ‘
2004 the spouse of the employees retiring under the prov151ons listed above ghall be .
covered from age 62 to age 65.

Beginning July 1, 2004 all Employees retiring under the Michigan Public School
Employees’ Retirement System will be paid a three thousand dollar ($3,000) stipend in
lieun of supplemental health insurance.

The parties to this contract agree that the school distrlct may elect alternate
methods to traditional premium payments which are in the best interest of the
district and do not diminish any benefits agreed to in this contract. Said alternate
method of payment shall be to Blue Cross/Blue Shield.

'20 -



ARTICLE 13 (continued)

The employer shall provide, at mno cost to the employee, a short term dlsablllty -
insurance plan for each employee ellglble for coverage and meeting all requlrements

. for at work employment.

1. Benefits will be paid at the weekly rate of 70% of the wage of the employee at -
: the point of disability. S
2. . Benefits begin on the 30™ calendar day of injury or 30% calendar day of

' sickness except as provzded in sections 6 and 7 below. = - .

3. . Benefit period for up to nine (9) weeks {45 work days) . :

4., Employee my use sick leave or vacation days dunng the 30 day el:.mlnatlon
{waiting)period. .

5. - - Employee may elect, during -the benefit period, to supplement the weekly -

benefit with sick leave days which they may have earned or accumulated at the
rate of two (2) hours for each eight (8) hours of scheduled work. ‘

"5 S Employees who receive benefits, return to work prior to receiving the full -

‘nine (9) weeks of benefits and have a reoccurrence. of the illness or injury
within fourteen (14) days will immediately be eligible for continued benefits

e v oovmbidl the nine lo) weeks are. exhausted. . P

7. Subsequent illnesses or -injuries in a fiscal year 'will have an el:u.m:.natmn

- {walting) period of sixty (60) days Employee may elect to use sick leave days.

during this period.

8. Employee, while on short term disability or paid el:.mlnatn.on perlods, will
continue to receive all insurance benefits. .

-
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ARTICLE 14
SICK LEAVE
All employees in the bargalnlng unit shall be credited with one (1) day =sick leave_

for each menth of service, not to exceed twelve (12) days in any one year. Unused
sick leave days shall be made a part of the employee's sick leave bank. "

Maxlmum accumulatlon ghall be one hundred and sixty  (160) days._ Any 31ck days'-'

‘accumulated over one hundred and sixty (160) days shall be paid to the employee at :
the end of the fiscal school year at the rate of one-half (1/2) ‘day per day of such'

. excess accumulation.

_Employees shall receive one-half (1/2) of their accumulated sick: days pald in cash,

at the time of retirement under the provisions of the Michigan Public School
Employees' Retirement Fund and/or Social Security. Beneficiaries shall receive all of
the employees sick days at time of death. Upon retirement of a Local 989 member 55 - .
years or older, all severance money must be placed in a 401A plan. : '

Employees other than on. a twelve (12) month ba51s shall be. covered on a pro rata
basis.

Every effort will be' made to give an account of accumulated s;ck days within four (4) -
weeks after Bchool begins or no 1ater ‘than the fourth week of October each year.
“8ick” 1eave days must bé valldated w1th a physiéian‘s statement iE requested prior toﬂ“
or immediately following ‘a vacation or holiday period or when an employee is off on
paid or unpaid  sick leave for four(4) consecutive workdays. Employees absent due to
extended illness for a period of three (3) months .or at the expiration of  the. '

employee's accumulated sick days, whichever is greater, shall be entltled to a =

prorated portion of vacation and longevity pay (according to the formula)

The District may requzre that all employees take and report the results of a phy51cal

or mental examination by an appropriate speczallst selected by the District, at the
District's expense. The employee shall have the right to appeal the findings.of such
-examination and go to-a physician of his/her choice at his/her expense. .If:there is

a dispute between the flndlngs of the two physicians, the employee shall have the

right to regquest an examination at Henry Ford Hospital or the University of Michigan
‘Hospital. The results of this examination shall be final and blndlng on the employee,-

Local 989, and the Board of Educatlon. The cost of the third oplnlon will be pald by g

the Board of Education.
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ARTICLE 15

FUNERAL LEAVE

In the event of death in the immediate family of -an employee; the employee shall be
entitled to leave without loss of pay for a period, not to exceed five (5)
consecutive’ worklng days, for each death. All days must colnclde with funeral
azzangements._L o '

The immediate famlly of an employee is deflned as follows- parent, spouse, brother;
"gister, son, daughter, ‘mother-in-law, father-in-law or grandchlldren. T

In the event of. death of grandparents, brother-in-law and 51ster—1n 1aw, bereavement
leave not to exceed two (2) days, shall be granted. . )

Upon return to work, the employee shall submlt ev1dence of the deceased relative's
death.

P
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ARTICLE 16
PERSONAL BUSINESS LEAVE

Three (3) personal business days shall be granted each employee pér year. The unused
portion of these personal business days shail be credited to the sick leave bank of

the employee. Personal business days. which enable employees to lengthen their

vacation or holiday periods shall not be allowed unless for obvious emergencies.
Personal business days may not be used to work at another form of employment in the
van Dyke Schools where.another wage is earned. Personal business days before or after -
vacation or holiday periods must -be. approved by the . Superintendent or designated °
representative. _ , B S

A business. day shall be defined as a regular workday during which time, due to the’
nature of the business to be conducted, business can be conducted only during said
workday. S . L S : o .

All 10-month bus drivers will not be able to use persgonal business leave‘aféer*their o
shift begins unless otherwise approved by their supervisor. : : '
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" ARTICLE 17

LERVES OF ABSENCE

1. All employees are eligiblé providing they have passed the ninety (90) day

probationary period.

2. ‘Any request for a leave of absence shall be submitted, d4n writing, by the
' ‘employee to his-immediate- supervisor. < The request shall state the reason the-

. leave of absence is being requested and ‘the approximate length of time off the.

© ' employee desires. Leaves -of absence ‘for extended illness ‘must be requested.

after the expiration of the employee's personal accumulated sick days and

their exhaustion of the system wide sick bank benefit. Leaves of absence for .

‘ extended illness will be granted for a period not to exceed twelve (12) months
. and extended for twelve (12) months upon request. Leaves of .absence. to obtain

"' other ‘empIoyment, with' the exception of official union business, shall pot be 2

granted. .

"3, " pinal authorizatién- and- épprovalff?“-is; ‘made by the - Board bf Education.

Recommendation that leaves be granted may influence the .decision of the Board.
Such . recommendation or endorsement shall be given by the Assistant

' . ‘superintendent of Business Affairs and/or the Superintendent of Schools, or:
" their respective designee, withlnf:l.ve (5_) working days  from the time the -

. request is-received. -

A

4. Emergency leaves, such as death in family, sickness in the family, or business
T e U¥IELES a¥e automatic, but should be verified by the employeé upon his/hHEr

return., In the event of illness, it is thé responsibility of the employee to

" notify his/her immediate supervisor.’ In the event the supervisor is not R

notified, the empléyee will be docked for that day. e

5. All requests shall receive prompt replies, but can be granted only by the

. Board of Education. . o -

‘While on any leave of absence granted under the 'proirisi'ér:i's'i ‘of this Agreement,
. -employees shall be- returned to the -position they held at the' time the leave was

requested without accrued seniority. Arrangements may -be made for a temporary
replacement during the leave of abserce, and it is agreed that. the employee shall
return from leave of absence to: his/her ‘former position. However, if the employee is
returning -from an education -léave, -during which- the . employee has acquired the

qualifications of *a rhigher rated position, ~the ‘employee shall be returned to the
- higher rated-position; under’ the following conditions: - . ..o ‘

- 1, - The position became"or remained: opeh during-the employee's leave, and it is

_ still open at the time—‘ he/she_—retun:\‘ns- from leave; and

2. The employee requests assigmment to the higher réted‘f-_position within ten (10)

working days after returning from an educational leave; and

3. 77" The employee has greater seﬁiority_ tha'nrothe‘r.qﬁaii'fied employees requesting

assignment to the position.

Employees shall be paid the difference between any jury dﬁty compensation ‘they
receive and their regular wages” for each day of jury duty. If jury duty is less than

“five '(5) hours per day, full-time employees will be expected to report to work for-
"the remainder of the day.” = - - - - : ‘ :
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ARTICLE 17 (continued)

Mllltary Service

© 1. . Reinstatement and reemployment rights of veteran employees. shall be governed

by applicable Federal and State laws.

2. Employees who are . reinstated in accordance with the Unlversal Mllltary

. Training Act, as amended,.and other applicable laws and regulations, shall be

granted . leaves of . absence without. compensation, - but. ‘with continuance of

'seniority for a period not to exceed their senlorlty, at -commencement of leave

-in: order to. attend school _full tlme under appllcable Federal laws then in
,effect.v,-,.‘ S : e .

_ 3.-_+f£ImPloyees who are in some branch of the Armed Forces reserve or National Guard:

~-ghall be paid.the dlfference between their Reserve pay . and their regular pay
with the District when they are on.full-time, actlve duty in the Reserves or -

National Guard (provided proof of service and pay is siubmitted) for a maximum.

-of..two. (2) weeks per year, - -except in the case of an emergency approved by the
employer who. may: extend the tlme. .

4. Any employee ‘who is a member of ‘a reserve force of the Unlted States or of .
- - this. State, and who ie .ordered by the. appropriate authorltzes to attend a

training period or perform other - duties under the. supervision of the United . -

States or this State, shall be granted a leave -of absence during the perlod of -
‘=,such act1v1ty B _ .

[ S R LS PR

'.QSQZ _ Any employee who enters. into actlve service ‘in the’ armed forces of the Unlted:

-8tates, while in the service. of the employer, shall be granted a leave. of -
absence for their perlod of . mllitary service. : L :

vNon—Compensable-Leaves,

1. Reasonable Purpose: Leaves of absence for a limited period not to exceed - -
1 twelve (12) ‘months, - may be granted- for. any. reasonable purpose.. Reasonable '

~purpose, in each case, shall be agreed upon by the Unlon and the . Employer

2.7 - :Unlon Buslness Employees elected to any Unlon offlce or selected by the Union

‘to do work which takes -them.from, .their employment w1th the Employer may, at .
- the -written request of:the. 1nd1v1dual -and. the Union, . be granted a leave of
absence.. The leave shall not. exceed one; (1) -year, but.it may be Yenewed and.

extended for a similar  period, . at. any.. time, . upon request of ‘the union.:

Members of the Unien, selected by the Union to part1c1pate ‘in’ any  union .
activity, may be granted a leave of absence at the request. of the, individual
or the Union. A leave of absence for.-such union activity shall not exceed one -
(1) month, but it may be renewed or extended for a slmllar period, "at  any -
tlme, upon the request of the Unlon s . -

3. Child Care Leave: Child care leaves,'not to‘eXCeed'SirafG) months, shall be -
granted at the -request of an employee. Child care leaves may, upon the request -
of the employee, be extended or renewed for a period mnot. to. exceed twelve (12)
months.

4. B Educatlon Leave: -An employee,-upon request, may be granted a leave of absence

for educational. purposes. ‘The period of the leave of absence shall. not exceed
one (1) year, but it may be extended or renewed at the request of the
employee. :
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ARTICLE 18

PROBATTONARY: PERIOD

Al employees, not hired as substitutes, shall, upon entry into the school
' gystem, be on probationary employment for a pera.od not to exceed ninety (90)

calendar days. Summer months, when school is not in- session, will not be
counted in the probatlonary per:.od for ten (10) month employees.

" probationary employeel shall not be el:.glble for frlnge benefits until they

have completed their probationary -period with the exception of holidays and

Blue Cross/Blue Shield granted. However, Blue Cross/Blue Shield will not -

become effective for th:.rty (30) days. Upon completion of their probationary-

pericd, all fringe benefits’ (exclud:mg insurance benefits) ‘will be computed
from the employee s date of hire: :

‘The' dJ.st.plzne and/or d:.scharge of probatlonary employees  is not subject to
“ the grlevance procedure in -Article 7 of thlB agreement.

_ The- ‘administration shall not:.fy the Chief ‘Steward and Treasurer of Local 288

upon. the complet:.on of an employee's probatlonary perlod. .
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ARTICLE 19

SUBSTITUTE EMPLOYEES

.- Substitute employees are not subject to the.terms and conditions of the master

contract. Substitute employees may only be utilized to replace regular employees
subject to the: restrlctlons detalled below. - _ , ,

1. Food service and bus drlver substitutes may"anly be dtilized to replace

‘regular bus driver and food service employees during those periods in which a .
- regular employee is scheduled to work but is absent. (e g.,.lllness, personal
‘bu51ness, funerals, pald and unpald vacatlons, etc . : S ;

é; T iFood service substltutes w111 only be as31gned follow1ng the reasslgnment of"
"~ "= regular food service employees within the building.: :

3. The relief: driver - and relief custodian, will be utilized within thelr B

c1a551f1catlon to £ill a vacancy before calllng in, substitute employees.

v-Up to fiwve (5) .custodial -substitutes may be utilized. to replace. up to five (5)

regular custodial employees (e.g.,  absence . due to .111ness, personal business,

funerals,  paid and unpaid vacations, birthday, jury duty and vacancy due to job-
postings or transfers) during any twenty-four (24) hour period. The twenty- -four (24) |
hour pericd w111 commence at 6 a.m. on any given regular workday (Monday thru.-

- Friday) .

The. use of a substitute will be confined to an absent” employee shift and regular"

a581gnment

Bargaining unit members will not be respon51ble for training or calling substitutes.
The Employer w111 notify the local president of the names of substltutes belng
utilized. ‘

Substitute‘employeee will not be utilized in the following classifications:

Master Mechanic (plumber) Head Custodian (secondary)
Master Mechanic Helper (plumber) "Head Custodian (elementary)
Carpenter . . Groundskeeper

Carpenter Helper Master Motor Vehicle Mechanic
Maintenance Electrician : Bug Mechanic Helper
Electrician Helper : Custodian I (swimming pool)
Painter Head Cook

Painter Helper Motor Vehicle Mechanic

2
1
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ARTICLE 20 ~

SENTORITY, POSTINGS AND _PROMOTIONS

" All new. jobs and vacancies shall be posted for three (3) working déys and filled

within four (4) working days thereafter. However, when management and the union-agree

that an extended ~ time is beneficial to all parties, an extemsion will be agreed-
upon. . Seniority shall prevail when the "employee has - the .ability and the

qualifications necgssary to perform thg‘jpb.

. Seniori yiShail be applied‘bn a'dist:ictAWide basis within each pccupaéional group.
'The ‘occupaticnal groups shall be: R B S o o

1. . Custodial/Maintenance; Bus Drivers
2. = Cafeteria L .

3. " 'Bus. Drivers (10 month) T o ' o S :
S (Although parking lot attendants are not members of :the "bargaining unit,
‘ten-month bus drivers will be given the opportunity to apply for any parking

lot attendant vacancies, ‘at substitute ‘wages,  prior to :hiring outside
applicants. The ten-nionth bus driver may revert back upon a three-day notice.)

' When an employee moves from one occupational group . to ~another occupational
group, the employee's seniority for ‘transfers and promotions shall ‘begin with

the first day worked in the new occupational -group. The employee's -seniority. .

in the former occupational group shall be frozen. If an employee moves back to
_his/her original occupational group, he/she shall assume the seniority he/she

benefits, the employee's seniority shall be from the last date of hire with
the District regardless of the occupational group the employee is in.

All. employees willibe‘eligiblerto'hid on all new jobs and vacancies at any time as

long as the position is in a higher paying classification. An employee will be

eligible to bid on new jobs and vacancies in the same classification or lower paying
clasgification every six (6) months. ‘Should an employee withdraw his/her bid at the
time the bids are cpen, or thereafter, the employee will be prohibited from bidding

on new jobs or vacancies for a period of six -(6) monthe. An:employee hired prior to

March 1, 1996, will have the opportunity to fill ‘a vacancy before resorting to new
" hires. o SR T S AR - R '

" Vacancies will first be filled_by,biddérs‘withinrthe,occupationél group in which the

vacancy exists.” - o _ g : ,

If it cannot be filled within the occupational group employees from other
occupational groups who were hired prior to March 1, 1996, will have the opportunity
to fill the vacancy before resorting to new hires, provided both the internal and the
external applicants have no successful job-related experience. An 'externmal applicant
will not be hired over an otherwise qualified internal applicant hired prior to March
1, 1996, from another occupational group who has the ability to do the work unless:

1. °  The external applicanE has more than twenty-four (24) months 6f successful job
related experience; and

2. The ‘internal applicant has not accumulated at least ninety (90) work days of
experience within the position being sought as a substitute under Article 14,
section F within the preceding three (3) years. :

The opportﬁnity to fill vacancies in another occupational group described above, will

not apply to employees hired on or after March 1 1996. The selection of candidates
(whether internal or external to the bargaining unit) rests with the district.
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... .is posted.

ARTICLE 20 (Continued)

The employee who will ‘£411 the new job or vacancy shall be notified, ir writing, of °
his/her transfer or promotion. The union president will be sent a copy. : -

“ During;» the ','4'5._ wérkingj'. day ‘t_:x_'ial"ﬁeriéd,v if the employee’s performance is deeméd

unsatisfactory by management, the employee shall have the right to return to his/her .
former position and location. The employee may choose to revert himself/herself.

" within a ten (10) working day trial period and return to his/her former position and

location. When school is not in session during the summer, working days will not
count: toward management or employee reversion  time. If management reverts the
employee, he/she shall have the right to implement ' the grievance procedure. The -
senior employee in the vacated building shall assume the higher position, if he/she

so desires, until the position is filled. : L o

When a vacancy exists, the maximum number of posting resulting from such a vacancy

- ghall- be - three (3). Voluntary transfers, after the three (3) posting, shall be
granted with the approval of the Assistant Superintendent of Business Affairs or his |

‘designated representative. Employees requesting such transfers shall not: have the
right to revert to their former position as described in paragraph "D" above.  All L

bids on jobs shall be in writing. Any employee withdrawing a bid shall do so in
writing. = .Management agrees to provide a written notice. of the next vacancy after .
three (3) posting.. . The union shall assume the responesibility of notifying its.

- ‘members: of all other vacancies. Employees desiring a transfer after three (3) posting

must request such transfer, .in writing, within two (2) working days after the notice. :

T TSI e e i e S et L o b e e e L st e b S

The Spediél Education Custodian is a ten (10} mgnﬁh employee -

Employeés directed by the Supervisor of Plant 'OISerai:iOns'“to‘ivork out of their normal .

‘classification -in‘: a higher classification, .shall receive the higher pay for -that

period (if -no helper rate is listed, the employee shall receive the skilled rate). It.
igs agreed  that this provision applies only to the work normally performed by the

- employees in the ‘higher classification. and does not - include minox carpentry, -
-painting,. - electrical, and grounds work that .is normally performed by building -

custodians or bus driver/maintenance personnel. It is further agreed that the higher

- rate of pay will only apply when the employee is performing a function that involves.

a specific skill required in the higher classification. The higher rate of pay for
ground's work shall apply only when the employee operates mechanical ground's
equipment, excluding hand operated power lawnmowers. If an employee is assigned on a

temporary -day-to-day basis in a lower classification, he/she shall receive his/her

normal rate of pay. This provision does not apply to a reduction in the work force.:

Seniority shall revert back to the first day of hiring after completion of the .

probationary period. When more .than one; (1) employee is hired on the. same date,.

- senlority shall be determined by the date and time of application. o S

A seniority list for custodial-maintenance persomnel, cafeteria personnel, and bus

drivers (10 month) shall be made available to the employees by October 1 .of each.
year. The union shall be notified of new hires and/or terminations during the year.

Employees ‘shall ‘lose‘ their seniority in the following instances:

“1. . vVoluntarily resigning - The ‘employer shall be notified two (2) weeks in
“advance by any employee voluntarily terminating his/l_ler employment.

2. ~ Overstaying a leave of absence, sick leave, or layoff ,without‘ justifiable
“cause. . ‘ : y : ' _
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ARTICLE 21

' SUMMER WORK'

Consistent with the requirements of Public Act 112 of 1994, the parhies aretdeleting

this provision from the contract.

Ten (10) month employees with prior custodial experience shall be utilized before

resorting to substitutes whenever school is not in session (during the .summer

months) or extra work is required. This shall be given out on a seniority basis. All

" hours worked during this time will not count as job related experience in- bidding
for jobs outside of their classification. In the event that the’employees mentioned
above do.not desire the additional work, management. may hire high school or college -
‘gstudents to augment the work force.. Employees whose work assignment is. less than
twelve (12) months .shall receive the same rate of pay as their ten (10) month job, '

but will not be eligible for benefits not otherwise authorized.



ARTICLE 22
JOB CLASSIFICATION AND PAY RATES

- '2004/2005

‘A JOB CLASSIFICATION AND PAY RATES
(2.50% INCREASE TO SCHEDULE EFFECTIVE JULY 1, 2004) S .

| Job Title _Starting _90Days'  1Year 2Years 3Years 4 Years
Master Mechanic (Plumber) .. 1lT%& 1974 2012 2047 2188 243
Carpenter © - | S S 1722 1922 - 1963 . 2077, 2145 2190
Maintenance Electrician R - 1722 . 1922 |, 1963 - 2077 2145 '21.90
Master Mechanic's Helper (Plumber) S 1598 14798 1836 1876 19.89 2090
.Carpenter's Helper/Skilled Trades Malntenance - 1669 = 1869 . 1898 . 1939 . 2058 - 2131
Electrician’s- HelperISkil!ed Trades Maintenance ’ - 16,69 -~ 1869 - 18.98- 19.39 - 2058 - 21.31
Painter - 7.7 1840 1810 1848 . 18.88 20,02 20.78
Groundskeeper . ' ' 16.51 17.51 1787 1827 - 1945 20.18
Motor Vehicle Mechanic/Skilled Trades Maintenance*™ - 15.44 17.44 17.81 1841 - 10.27 2072
Head Custodlan (secondary) 14.77 16.77 1741 1752 18.74 19.66°
Head Custodian (elementary) ‘ 14.54 16.54 16.92 17.33 18.48 19.50 -
Custodian (full-time) A , 13.91 15.91 1630 - 1664  17.84 18.58

" Bus Driver/Maintenance * S 1301 15.91 16.30 1664  17.84 18.58
Bus Driver/Shipping/Recelving/Mail.* B 14.30 16.30 16.64 1707 1823 -  18.93

--Gustodian [l (specialed.) - - =--e ceeee 42854 4454 1485 - 1534 - -~ 1654 - -~ 17.25
Head Cook (central kitchen) 11.53 13.53 13.79 1441 1543 1593
Head Cook (single unit) ' 1125 . 1325 1342 1370 . 1422 = 1543
Cook ' ' 10.26 12.26 12.43 12,57 13.16 - 13.72
Bus Driver/Maintenance Helper (10—month) * 12.88 14.88 15.27 15.61 -~ 1681 = 17.55
Bus Driver {10-month) - 12.39 14.39 14.51 14.73 1528 - 1588

1. An employes moving into a vacancy pursuant to the provisions of Article 20 in another occupational group as set forth
. above will be placed at the higher of the starting late of pay or the rate on the new schedule which Is closest to but exceeds
his/her former rate of pay.
2. Prior experience as a regular employee within the bargaining unit in an occupahonal group above will be credited for the
purposes of salary schedule placement during periods of layoff, recall and transfer within the occupational group
3. Occupational group shall be defined as set forth in Article 20B 1, 2, 3.-

B. 1. Employees who terminate in good standing with the School District (not discharged) and who serve two (2) weeks written

advance notice of intention to resign and who work through the period of such notlce shall be paid the unused portion
of their vacation and longevity.
2. Final paycheck will not be issued unt all bulldlng keys are returned \to Van Dyke Pubfic Schools

**After acquiring 1wo (2) or more State of Michigan Mechanic Cartifications (Engine repalr, gas and diesel; Engine tune-up;
‘Electrical systems; Brakes; Suspension), $0.35 per hour will be added to these rates.

A Includes Custodian | (swimming pool)

* Any 12-month Bus DriverfMaintenance vacancies will result In the elimination of ane (1) Bus Driver/Maintenance

position until only three (3) 12-month Bus Driver/Maintenance positions are left {food, two [2] other drivers).
As we reducs 12-month drivers from six (6) to three (3) when a vacancy occurs in the food driver position, those duties will
be reassigned within their classlification by senority.
Any future reductions beyond the three (3) remaining Bus Driver/Maint, poslhons may be sub]ect to the grievance process.
The pay rate schedule will increase .25% increase for any reduction of a 12-month driver below six (6) positions.
This Increase will take effect the July 1st following the driver reduction.
The following clarification of existing management rights will be instituted In the bargalning unit effecﬂve July 1, 1999
1. Pald pre-trip inspection time will be 18 minutes.
2. Timesheet hours wil be pald on six (6) minute increments .
3. With the Implementation of the new transportation software program, many existing bus runs could be affected,
Beginning with the 1999/2000 school year, any or all bus runs may be bid on a senlority basis. '
All 12-month drivers will bid on 12-month runs on a senionty basis and all 1D-month drivers will bid on 10-month runs
on a seniority basis.

Salary Increase o | 2.50%
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* ARTICLE 22
JOB CLASSIFICATION AND PAY RATES

- 2005/2006
A. JOB CLASSIFICATION AND PAY RATES
(2 50% INCREASE TO SCHEDULE EFFECTIVE JULY: 1, 2005)

Job Title - : Starting 90Days 1Years' 2Years 3 Years . 4 Years
Master Mechanlc (Plumber) . : - 18, 18 20,23 20.62 2088 2220 - 22098
Carpenter : : 17.65 19,70 20.12 2128 ° 2168 2245
Maintenance Electriclan ' S 17.65 19.70 20.12 2129 2188 2245
Master Mechanic's Helper (Plumber) 16.38 18.43 1882 = 19.23 2039 - . 2142
Carpenter's Helper/Skilled Trades Maintenance 17.11 1916 - 1945 - - 19.87 - 2109 ‘2184
Electrician's HelperlSkilled Trades Maintenance ' 1741 19,16 - 1945 - 1987 - . 2109 - 2184
Painter - _ . 1650 1855 18.94 19.35 2052 2128
Groundskeeper =~ 15.90 17.95 18.32 18.73 19.94° 2068
§  Motor Vehicle Mechanic/Skilled Trades Malntenance** 1683  17.88 1826 - 1887 1975 2124
" Head Custodian (secondary) 15.14 17.19 17.54 1796 1921 2045
'Head Custodian (elementary) c 14.90 46.95 17.34 1776~ 1894 - 10.99
Custodian (full-time) A6 - _ : 14.26 16.31 1671  17.06 1829 = 19.04
- Bus Driver/Maintenance ™ - 14.26 16.31 16.71 17.06 - 1829 - - '19.04-
Bus DnverISthpmglReceivmgIMall' o 14.66 16.71 17.06 - 17.50 - 18.69  19.40
- -Custedian. Il {special ed.) .- e e .. 21285 .. 14.90 1532 . A572. .. ..1895.. ... .147588
‘Head Cook (central kitchen) ' ‘7 11.82 13.87 14.13 1446 - 1582 - 1633
Head Cook (single umt) o - 11.53 13.58 13.76 14.04 = . 1458 ~ 1582
Cook - : 10.52 12.57 12,74 12.88 .13.49 14.06
‘Bus DnverlMamtenance Heiper (10—month)“ Co 13.20 1525 1565 16.00 17.23 "~ 17.89
Bus Driver (10-month) _ 12,70 14.75 14.87 . 15.100 "~ 15.66 - ' 16.28

1. An employee moving into a vacancy pursuantto the provisions of Article 20 In another occupaticnal group as set forth

" above will be placed at the higher of the starting rate of pay or the rate on the new schedule which Is closest to but exceeds

histher former rate of pay. -

2. Prior experience as a regular emplcyee within the bargaining unit in an cctupational group above will be credited for the -
purposes of salary schedule placement during periods of layoff, recall and transfer within the cccupaﬁonal grcup

3. Occupational group shall be defined as set forth In Aticle 20 B8 1, 2, 3, : ,

B. 1. Employees who terminate in good standing with the School District (not di scharged) and who serve two (2) weeks writien
advance notice of Intention to resign and who work through the pericd of such notice, shall be paid the unused porﬂcn L

of their vacation and longevity.
2, Final paycheck will not be issued until all building keys are retumedvto Van Dyke Pubilc Schools,

*Aftor acquiring two (2) or more State of Michigan Mechanic Certifications (Engine repalr, gas and diesel; Engine tune-up. :
Electrical systoms; Brakes; Suspension), $0.35 per hour will be added to these rates.

A Inciudes Custodian | (swimming pool)

* Any 12-month Bus Driver/Malntenance vacanclies wilf result in the elimination of one (1) Bus Driver/Maintenance
position until only three (3) 12-month Bus Driver/Maintenance positions are left {food, two [2] other drivers).
As we reduce 12-month drivers from six (6) to three (3) when a vacancy occurs In the food driver position, those duties will
be reassigned within thelr classification by senlority.
Any future reductions beyond the three' (3) remaining Bus Driver/Maint. positions may be subject to the grievance pracess,
The pay rate schedule will increase .25% increase for any reduction of a 12-month driver below six (6) posltlcns
This increase will take effect the July 1st foliowing the driver reduction.
The following clarification of existing management rights will be instituted in the bargalning unit effective July 1, 1999;
1. Paid pre-trip inspection time will be 18 minutes.
2. Timesheet hours will bs paid on six {6) minute increments '
3. With the implementation of the new transportation software program, many existing bus runs could be affected
Beginning with the 1999/2000 school year, any or all bus runs may be bid on a seniority basis. .
Ali 12-month drivers will bid on 12-month runs on a seniority basis and all 10-month driverswill bid on 10-mcnth runs
on a seniority basis. :

Salary Increase ' R ) 2.50%
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, : .‘:ARTICLE 22 :
JOB CLASSIFICATION AND PAY RATES

--20086/2007
A. JOB CLASSIFICATION AND PAY RATES
(2.50% INCREASE TO SCHEDULE EFFECTIVE JULY 1, 2006)

JobTitle . Starting 90Days 1Years 2Years 3 Years

4 Yeare

' Master Mechanlc (Pumber) 18.63 20.74 21.14 2150 2276 .. 23.65
Carpenter : o 18.09 20.19 20.62 2182 2222 . 2301
Maintenance Electriclan : 18.09 20.19 20.82 2182 . 2222 . 23.04
- Master Mechanic's Helper (Plumber) - 16.79 18.89 19.29 1879 2080 . 21.98

. Carpenter's Helper/Skilled Trades Maintenance - 17.54 1964 1994 . . 2037 = 2182 . 2239

. Electrician's HelperISkrlled Trades Maintenance . 17.54 1964 1994 © 2037 . 2162 . 22.39

. Painter .~ . T - 16.91 19.01 1941 1983 - 21.03 .21.81
Groundskeeper ‘ '16.30 18.40 18.78 1920 -~ . 2044 . 2120
i - Motor Vehicle MechamclSkrlled Trades Maintenance’* 16.23 18.33 1872 .. .-1934. - 2024 .  21.77

'Head Custodian (secondary) ‘ 1552  17.62 1798 .. 1841.. 1969 - 2065

- Head Custodian (elementary) = SR 15.27 17.37 17.77. . 1820 .. . 1941 . 2049

. Custodian (full-time) A~ 14.62 16,72 1713 1749 - 1875 1952

* - Bus Driver/Maintenance * o 1462 1672 1713 1749 - - 1875 - 1952
. Bus DnverIShrppIngIReceivmglMail,* S . 1503 17.13 1749 - 1794 . 1946, . 19.89

~.-Custodian lit (specialed.) e e 4347 . 0AB27 . .o 1870 . . 16 11 ,_._17 37— 18,42

. Head Cook (central kitchen) - 12,12 14.22 14.48 . 1482 . .1622 . 1874

- Head Cook (single unit) o 2 - 11.82 13.02 14.10 14.394 14947 | 1822
Cook .- 1078 1288  13.06 1320 1883 144

- Bus Driver/Maintenance Helper (10-month)* : :13.53 16563 . 1604 . ..1640 . 1766 . . 18.44

_ Bus Driver (10-month) - : r : 13.02 1512 15.24 1548 18 os . 16.69

" 1. An employee moving Inta a vacancy pursuant o the provisions of Article 20 in another occupational group as set forth -
above will be placed at the higher. of the starting rate of pay or the rate on the new schedule which Is closestto but exceeds -

hisfher former rate of pay. :

2. Prior expenence as a regular employee within the bargalning unit in an occupatlonal group above will be credited for the
purposes of salary schedule placement during perlods of layoff, recall and transfer within the occupatronal group

3. Occupatlonal group shall be defined as set forth in Article 208 1, 2, 3, ' , S o

B.1. Employees who terminate In good standing with the School District (not discharged) and who serve two (2) weeks wrllten

‘advance notice of Intention to resign and who work through lhe pedod of'such notics; shall.be paid the unused portion :
of their vacatlon and longevity. ¢ . . ‘
2. Final paycheck will not be issued until all building keys are retumed 40 Van Dyke Publlc Schools

“After acquiring two (2) or mare State of Michigan Mechanic Certifications (Engine repalr, gas and diesel; Eng:ne tune-up.
Electrical systerns, Brakes, Suspension), $0.35 per hour will be added to these rates. : o

M Includes Custodian | (swimming pool)

* Any 12-month Bus Driver/Maintenance vacancies will result in the elimination of one {1) Bus Driver/Maintenance
position unti! only three (3).12-month Bus Driver/Maintenance positions are left {food, two [2] other drivers).
‘As we reduce 12-month drivers from six (6) to three (3) when a vacancy occurs in the food driver position, those. dutles will
be reassigned within thelr classification by seniority.
Any future reductions beyond the three (3) remaining Bus Driver/Maint. posmone may be subject to the grlevance process
The pay rate schedule will increase .25% Increase for any reduction of a 12-month driver below slx {(6) poslhons
This Increase will take effect the July 1st following the driver reduction,
The following clarification of existing management rights will be instituted in the bergalnlng unlt effeotlve July 1, 1999
1. Pald pre-trip inspection time will be 18 minutes.
2. Timesheet hours will be paid on six (6) minute increments : :
3. With the Implementation of the new transportation software program. many exlsting bus runs oould be aflected
Beginning with the 1988/2000 school year, any or all bus runs may be bidon a seniority basis.
All 12-month drivers will bid on 12-month runs on a seniority basis and afl 10-month drivers will bid on 10—month runs
on a sanlority basls. ‘ : _

Salary Increase o _ 250%

p——————————
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ARTICLE 23

LONGEVITY PLAN

'MEmbérs‘shall-receive.$60.00 (effective July 1, 1993). for each year of service within the
district beginning after five (5) full years -of service by the end of the fiscal year.
Cafeteria employees shall receive $50.00 longevity for each year of service within the

‘district beginning after five (5) full years of service by the end of the fiscal year. For

purposes of computing years of service, a fiscal year begins July 1 and ends June: 30.

--
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ARTICLE 24

GENERAL PROVISIONS

1f the employee does not have a negative tuberculin test or chest X-ray on file -
within fourteen (14) days after the opening of school, the employee may be suspended
until the report is on file with the personnel office.

The employer shall.aséume‘responsibility for the cost of any test. that .is requifed. ,

 The employer shall determine all tests and the location of their administration in -

accordance with State Health Codes.

It is the responsibility of the employee to notify hié/her'imme&iéte'supexvisbr,of &n
absence the day of the absence Failure to report an absence may result in -
disciplinary action. - : _

The pistrict shall pay for a commercial driver's license when required as a condition g
of employment. Reimbursement shall be made within one (1) month following receipt of-
regular license and the submission of reimbursement reguest.

Yearly salary for twelve {12) month employees is to be divided into twenty-éix (26)

equal pay periocds, payable each second Thursday for afternoon and midnight workers
and each second Friday for day workers. Checks shall be in sealed envelopes.

ren (10) month employées ghall have, for the ten (10) month period, the same pay .

periods as the twelve (12) month employees. : . -
If the pay period falls on a holiday, the employee shall be paid on the last working -

day before the holiday whenever possible. . ‘ o 7
When employees experience shortages in their paychecks, in the amount of one (1) day: -
or more, upon verification of said shortage, the amount in question shall be paid by

_separate check within two(2) work days.

New jobs in the bargaining unit may be created by the school administration. The
Union will be notified upon creation of a new job, and the parties shall meet at a
mutually agreed upon time to negotiate the wage rate for the particular job and to -
establish appropriate placement in the wage structure. In the event an agreement is -

not forthcoming, it shall become a proper matter foxr the grievance procedure. '

If custodial and general maintenance employees are removed from their reépectiver

buildings to drive additional bus runs during their regular scheduled custodial

hours, they will not be responsible for the completion of their regular assigned -

workload unless additional time is provided.

The custodial employees will work in their respective buildings during the summer
cleaning periocd. However, if any are removed, it is agreed that their building is

‘completely cleaned before the commencement of school and the Employer approves the

building.
An employee who suffers injuries compensable under the Michigan Workers' Compensation
Act shall be compensated as described:- ‘ ‘ ’

First seven (7) days Deduct sick days.

Next sixty(60) days Board pays the difference between Workers' Compensation and the
normal rate of pay, up to forty (40) hours per week.

Thereafter Deduct sick days or prorate sick days to exhaustion of
employee's accumulated days. '

This provision applies only to on-the-job injuries incurred after July 1, 1969. All

work-incurred injuries should be reported immediately to the Supervisor of Plant

Operations, Director of Food Services or his/her designated representative. Under the

Workers' Compensation law, failure to report injuries promptly —may result in

forfeiture of claims. Employees who exhaust all sick days, including sick bank, will
be granted an additional two (2) months coverage of Blue Cross/Blue Shield, dental,

optical and life insurance benefits. ,
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ARTICLE 24 (continued)

“When thelr cafeteria- is. open and operating, - all head cooks will work eight (8) hours
. per day. The hours shall be from no later than 7 a. m.‘to 3p. m..

Cafeteria employees who work five (5) or more hours shall bé reimbursed not more than

' -$65.00 for the puxchase of uniforms or shoes. Those working less than five (5) hours

shall be: reimbursed. not wmore .than $50.00. They shall purchase plain pastel color or

white unlform tops; black, navy blue or white uniform pants; white walk .or uniform
shoes ‘from a supplier of their choice by October 15th of each year. An itemized.
receipt, showing only uniforms, aprons and/or shoes, must be presented to the

Director of Food Service for approval. A reimbursement: check will:be prepared and may
be obtained by the employee within a two (2) week period at the Accounts Payable
Office. Reimbursement will be given only if all the above directives are properly
followed. All cafeteria employees shall be responsible for the laundering and upkeep
of upiforms, and shall maintain a neat appearance. An "effective hair restraint" must

be used so as to meet requirements of the Macomb County Health Department.

Custodians, maintenance employees, and bus drivers shall be provided a cloth;ng,

-allowance, beginning July 1, 2001 of one-hundred fifty dollars($150.00) which must be

gpent with approved management vendor. The clothing allowance will be increased each -
year on July 1°° by five dollars($5.00). Bus drivers (10-month) shall be provided with.
a prorated portlon of the clothing allowance. All employees shall be respconsible for
the laundering and upkeep of uniforms and shall maintain a neat appearance. All -
employees shall be required to wear uniforms at all times while on duty. Newly hired -
employees shall be provided with a prorated portion of the clothing allowance
providing such employee completes hlslher probationary perlod by January 1.

ifhe “géniéy Gustddian on the Second ind third shift in the ‘high ‘séhool and junior hlghl“"

school shall be designated as night custodial leader and shall receive an additiocmnal
ten cents ($.10) per hour.

1. When scheduled days of student 1nstructlon are not held because of conditions not
within the control of school authorities, such as inclement weather, fires,
epidemics, mechanical breakdowns or health conditions, as defined by city, county
or state authorities the following procedures will be adhered to: ‘

+ Employees who are scheduled to work on a non-makeup snow day but did not
report to work will be paid for the day.

+ Employees who are NOT scheduled to work on the non-makeup snow day will NOT‘
be paid for the day.

. Employees who were scheduled to work, report to work and stay for. the -
entire day shall be awarded a *\snow day" as compensation. This ‘'‘snow
day’’ is to be taken when school is not in session and with the approval of
the employee’s supervisor or director (Plant Operations, Tran5portat10n or .

Food Service). This ‘‘snow day’’ is non-compensable and this provision is
subject to change with advanced.notice.
2. Make up days will be rescheduled at the end of the school year, and ten (10)

month employees will have their workyear extended by the same number of days
that were canceled. Ten (10) month employees will be paid for the actual
number of days worked. Twelve {(12) month employees, who do not report for work

for any of the aforementioned reasone, can use in absence a sick day, perscnal

business day or vacation day; and if employee exhausts all days, he/she can’
make up day or days within a reasonable time. In the event the State changes
the requirement for make-up days, the aforementioned provision shall be
subject to renegotiations. '

The Employer will no longer pay traffic tickets recelved by those Unlt employees
dr1v1ng school district vehicles except for a ticket issued for defective equipment
which is not known to the employee.

WORK RULES

1. Employees shall comply with all existing rules that are not in conflict with
the terms of this agreement, provided the rules are uniformly applled and
uniformly enforced.

2. Any unresolved complaint as to any new or existing rule, or any complaint
involving discrimination in the application of new or existing rules shall be
regolved through the grievance procedure.
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- ARTICLE 24 {continued)

Prlor to implementlng future adgustments in custodial: work loads (1nc1ud1ng new
) pOBltionS), the Employer agrees to meet with the "Union to -  receive Buggestlons -
relative ‘to the adjustments. . : L S

The Employer shall furnlsh the Union and affected employees thh wrltten conflrmatlon

,regardlng the adjustments’ w1th1n thlrty (30) calendar days of 1mp1ementatlon.
ThlS sectlon Wlll be ‘subject to the grlevance procedure as.. all other artlcles.

"The" Food Service. Dlrector shall clarlfy, n wrltlnq, the Job expectation for each
-satelllte cook -

g



ARTICLE 25

PLEDGE AGAINST DISCRIMINATION AND COERCION

VThe prov151ons of this Agreement shall be applled equally to all employees in the

bargaining unit without discrimination as to age, sex, ‘marital status, race, color,
creed, national origin, or political affiliation. The Union shall share equally w1th

the Employer the responelblllty for applying this prov1szon of the Agreement.

-AThe Employer agrees not to lnterfere w1th the rights of employees becomlng members -of

the Union, and there shall be no discrlmlnatlon, interference, restraint, or coercion
by the EM@loyer or any employer representative. against any employee because of any

- employee's activity in an off1c1al capacity on behalf of the Union or for any other’

cases.

The Union recognlzes its respon31b111ty as a bargaining agent and agrees to represent

all employees in the bargaining unit without discriminatiom, 1nterference, restraint,

or coerc1on -
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ARTICLE 26

- . UNION RIGHTS

The Employer agrees to furnish and maintain suitable bulletin boards in convenient .

places in each work area to be used by the union. The Union shall limit its postings
of notices and bulletins to such bulletin boards. ' S

The Employer agrees that during working hours, on the Employer's pfémises, and
without loss of pay, union representatives (Steward, Chief Steward, or Alternate, or

Vice-President . in the absence of the Chief Steward or President), shall,  after

notification of the supervisor, or making every effort to do so, such as contacting

‘switchboard operator, be allowed to:

1. _" consult with employees  concerning work standards -and disputes- and ‘union

policy. ‘
,.2{:,’fipést.Union‘ﬁOticgs.

3. Distribute union literature.

4. Solicit Union membership during other employee's non-work time.

5. Attend negotiating meetings (limited to Dbargaining committee) . at times
mutually agreeable to both parties.

6. ‘Pyansmit communicétidns;4aﬁthorizé& by the local union or itS'officefs,~tdsthe'.r
employer or his representative. _ o S

7. Consult with the Employer, his representative, local Union officers, or other
union representatives concerning the enforcement of any provisions of this
~agreement. ‘ ) T

8. The Employer, upon proof of registration at the International or Council 25

convention, shall release two (2) delegates from Local 989 without loss of pa
for a total allowance of five (5) days per year for each delegate. _

- The Employer agrees that accredited representatives of the diétfict council*sha11 

have full and free access to the premises of the Employer at any time during working .-
hours to conduct Union business. Council representatives shall make every effort to
contact the Superintendent or his designated representative prior .to such
vigitations. , : R
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ARTICLE 27
‘GARNISHMENTS

When the"Employer receives 'a ‘garnishment notice, the ‘Assistant Superintendent of
Business Affairs will contact the employee lnformlng that hE/she has a responsibility
to resolve this obligation. . :

If the employee does not notify the Payroll Department that this matter is resolved
prior to payroll processing, he/she may not recelve a paycheck because of garnlshment
proceedings.

e
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ARTICLE 28
LAYOFF - RECALL -

Reduction in the work force shallrbe affected through the following procedure:

1. The necessary number of temporary employees and the probationary employees in .
. the affected clagsification shall be first laid off. B E

-2, - The hedeésary"number‘-of least senior empldyees'_Shall_ beé  removed from the

affected classifications.
3. ' The group classifications shall be as follows:

- a. - Skilled _ '
' (§W) Master mechani

(2) Master mechanic's helper
(3) Carpenter
{4) Carpenter's helper
(5) Maintenance electrician
(6) Electrician's helper
{(7) Painter
{8) Painter's helpexr:
(9) ~ Motor vehicle mechanic
(10) Groundskeeper

b. . Semi-skil]_ed (A) L TP Lo . e P - - - . Lk ,_-_,_ o s i
(1) Head custodian (secondary)

(2) Head custodian (elementary)

(3} Driver/maintenance :

(4) Driver/shipping and receiving

c. Semi-8killed (B)
(1) Custodian I {full-time)
{2) custodian II (full-time) ‘
(3)° Custodian III (special education)
(4) Custodian I (swimming pool) ' -
{5) Bus driver/custodian (afternoon shift)

4. Ten-month bus drivers will be laid off accoxding to seniority. Ten month bus
drivers with the least seniority shall be first laid off.

5. Employees laid off may exercise the seniority they had frozen in another group. -
to bump an employee with less seniority in that group-. ' '

Employees to be laid off for an indefinite period of time will have at least thirty

(30) calendar days' notice of layoff, except in an emergency. The local Uniocn -
President or his/her designated representative shall be sent a list from the Employer
of the employees being laid off on the same date the notices are issued to. the
employees. Co

'Employées on layoff will remain eligible for recall for a period of three (3) years

from the effective date of layoff.

In the event a building is closed or a position eliminated, the displaced employee
{excluding food service) has the right to exercise his seniority to bump any employee
with less seniority in the same or lower classification. The employee exercising his
bumping right shall have three (3) days to notify the Employer of his selection.
However, in reference to the skilled trades, the Employer shall determine the
qualifications required for the skilled trades; and the bumping employee shall meet
the requirements prior to exercising the bumping right. ‘
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ARTICLE 28 (Continued)

In the event a building is closed or layoff or reduction of cafeteria employees or .
cafeteria hours, such reduction shall be as fol;ows:

1. . The.nécessary number of . temporary émpldyees_and the probationary employees in
‘ the affected classification shall be first laid off. - : o :
2. . The ﬁeceséaryt number of least senior’ employees shall be removed from the.
. - affected classifications. ' : L o S . '
oA any least séniof'emplo&ee'so‘rempﬁed shél;rbé able to bump as fqilows:
T A An.'employee in the cafeterid group, classified as a Head Cook, may
- o .exercise his/her - seniority to = bump district-wide, within the

- ogeupational group, a lower seniority cock.

b. Ah employee in the cafeteria group, ciassifigd'asra seven (7) hour cook,
may exercise his/her seniority to bump “district-wide, within the
occupational group, a lower seniority cook. :

c. .Numbers':1 and 2 above shall be followed throughout the following
classifications: . L ' . : : ‘
~ head cook -'," ' four-hour coock
- seven-hour cook =~ three-hour cock
six-hour cook ~ 'two-hour cook

five-hour coock

4, A cafeteria employee who has bumping rights as set forth in section C above
shall have the right to either exercise the bump or accept the layoff until
recalled. The emplcyee exercising his/her bumping right shall have three (3)
days to notify the Employer of his/her selection. ’

Employees to be laid off for an indefinite period of time will have at least fourteen
(14) calendar days' notice of layoff, except in an emergency. The local union
president or his designated representative shall be sent a list from the employer of
the employees being laid off on the same date the notices are issued to the
employees. : ' : :

Employees on layoff will remain eligible for recall for a period of three (3) years
from the effective date of layoff. : ‘

RECALL

1. When the work force is increased after a layoff, the reverse order of the
layoff procedure shall be followed. Those who bumped down will return to their
classification; those laid off shall be recalled. ' : o

2. Notice of recall shall be sent to the union and the employee, at his/her last
known address, by registered or certified mail. If an employee fails to.
report for work within ten (10) days from the date of receiving the notice of
recall, the Board may consider the employee as having terminated employment.

PREFERENTIAL SENIORITY

1. Preferential seniority against layoffs only shall be granted to the President,
Vice President, Chief Steward and Alternate Steward if the Chief Steward is
absent on unpaid leave of absence provided that any employee so retained is
qualified to perform the work of the job which is available.

2. The Union agrees to hold harmless the district, employees, and members of the
Van Dyke Board of Education from any and all liabilities, losses, claims,
damages or expenses arising out of the Preferential Seniority provision.




ARTICLE 29

TERMINATION

This agreement shall be effective upon ratification by Local Union‘and the ‘Boa:;:'d and
shall remain in full force and effect until the 30th day of June, 2007. The hourly

rates set forth in RArticle ‘22, shall be retroactive to July 1, 2004 on all paid .

hours. It shall be automatically renewed ‘from year to year thereafter, unless either -
party shall notify the other, in writing, at least sixty {60) days prior to the
anniversary date that °
notice is given, negotiations shall begin not later than thirty (30) days prior to
the anniversary date. This Agreement shall remain in full force and be .effective.
during the period of negotiations and until notice of termination of this Agreement
is provided to the other party in the manner set forth in the following paragraph. =

In the ‘event that either pa_irty desires to terminate this Agreement, written nc.:l:ic.e.‘

must be given to the other party no less than ten- (10} 'days prior to the desired =
_ termination .date which shall not be before the anniversary date set forth in the
. preceding paragraph. . e T T T o :

In the event that any provisions of this Agreement shall, at any time, be held -

_contrary to law by a court of competent jurisdiction from whose final judgment or

decree no appeal has been taken within the time provided for doing so, .such provision
shall be void and inoperative and shall be renegotiated, however, ~all .other ..
provisions of this Agreement sl'_xall continue.. ' :

R B - PR N R T,

-
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. wIm witness whereof, the p

A  day of . 2004, _
' ' THE.BOARD OF EDUCATION . |
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Example:

PRORATED VACATION PAY

If an employee is eligible for tem (10) vacation days per year (10/12 months =', '

8.33 days
computati

Days worked:"
maximum hours a cafeteria employee could-work.

} and worked two (2) hours per day for 183 days, the. following 1s the. o
on for prorated vacation pay: ,

183 x 2 hours per day = 366 hours workad per yea.r divided by the

.

366 hours worked
. 1,464

- -

8.333 x 25% = 2.083 days_ earned

wmm hours .= 25% T TR L

days earned (2. 083) x 8 hours

% hourly

rate of pay = $




