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INTRODUCTORY CLAUSE
This Agreement is entered into this 7% day of July 2006, by and between the Board of Education of the

Bloomingdale Public School District #16 of Allegan and Van Buren Counties, Michigan, hereinafter called the
"Board" and the VBCEA/Bloomingdale Education Association, MEA-NEA, hereinafter called the "Association".

WITNESSETH
Whereas, the Board and the Association recognize and declare that providing a quality education for the children
of Bloomingdale is their mutual aim and that the character of such education depends prédominantly upon the
quality and morale and performance of the teaching service, and
Whereas, the Board has a statutory obligation, pursuant to the Public Employment Relations Act, Act 379 of the
Michigan Public Acts of 1965, to bargain with the Association as the representative of its teaching personnel with
respect to hours, wages, terms, and conditions of employment, and

Whereas, the parties have reached certain understanding which they desire to confirm in this Agreement,

In consideration of the following mutual covenants, it is hereby agreed as follows:

;‘\'{;_-1/ l



ARTICLE I
RECOGNITION

The Board hereby recognizes the Association as the sole and exclusive bargaining representative for all

persens holding positions which comprise the bargaining unit as hereinafter defined.

The bargaining unit is defined to mean full-time and regularly employed part-time certified classroom
teachers including guidance counselors, department chairperson, headbteachers, librarians, but excluding
therefrom supervisory persornel, such as but not necessarily limited to, the superintendent, assistant
superintendent, administrative assistant, principals, assistant principals, énd athletic director, as well as
paraprofessionals, substitute teachers, and all others. Certified teachers, for the purpose of this agreement
shall be defined to include non-certificated, non-endorsed classroom teaching personnel as defined in

section 1233b of The Revised School Code.

The Board agrees not to negotiate with any teachers' organization other than the Association for the

duration of this Agreement.



ARTICLE II
- RIGHTS OF THE BOARD

The Board, on its own behalf and on behalf of the electors of the district, hereby retains and reserves unto
itself all powers, rights, authority, duties and responsibilities conferred upon and vested in it by the laws and
the Constitutions of the State of Michigan, and of the United States, including, and without limiting the
generality of the foregoing, the right;

(1)

2

3)

4)

)

Q)
(7

(8)

®

To the executive management and administrative control of the school system and its
properties and facilities, and the activities of its employees;

To hire all employees and subject to the provisions of law, to determine their qualifications
and the conditions for their continued employment, or their dismissal or demotion; and to
promote, and transfer all such employees;

To establish grades and courses of instruction, including special programs, and to provide for

athletic, recreational and social events for students, all as deemed necessary or advisable by
the Board;

To decide upon the means and methods of instruction, the selection of textbooks and other
teaching materials, and the use of teaching aides of every kind and nature;

To determine class schedules, the hours of instruction, and the duties, responsibilities, and
assignments of teachers and other employees with respect to administrative and
non-teaching activities, and the terms and conditions of employment;

To establish, modify, or change any work or business or school hours or days;

To determine the services, supplies, and equipment necessary to continue its operations

and to determine all methods and means of distributing, disseminating, and/or selling its
services, methods, schedules, and standards of operation, the means, methods, and

processes of carrying on the work including automation or contracting thereof or changes
therein; the institution of new and/or improved methods or changes therein:

To determine the number and Jocation or relocation of its facilities, including the
establishment or relocation of new schools, buildings, departments, divisions or
subdivisions thereof and the relocation or closing of offices, departments, divisions or
subdivisions, buildings or other facilities;

To adopt rules and regulations for the operation and management of the schools and the
school district.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the Board, the
adoption of policies, rules and regulations and practices in furtherance thereof, and the use of judgment and

discretion in connection therewith shall be limited only by the specific and express terms of this Agreement

and then only to the extent such specific and express terms hereof are in conformance with the Constitution
and laws of the State of Michigan and the Constitution and laws of the United States.



ARTICLE HII
ASSOCIATION AND TEACHER RIGHTS
Pursuant to the Michigan Public Employment Relations Act, the Board hereby agrees that every employee
of the Board shall have the right freely to organize, join and support the Association for the purpose of
engaging in collective bargaining or negotiation and other legal activities for mutual aid and protection. As
a duly elected body exercising governmental power under color of law of the State of Michigan, the Board
undertakes and agrees that it will not directly or indirectly discourage or deprive or coerce any teacher in
the enjoyment of any rights conferred by the Act or other laws of Michigan or the Constitutions of the State
of Michigan and the United States. |

Use of school building facilities before or after regular class hours and during lunchtime for Association
meetings must have prior approval of the board. The Board hereby designates as its representative for such
purpose the Superintendent of Schools or his designated representative. The Board retains the right of room
assignment. The use of school phones, equipment, and supplies for Association business must have the
prior approval of the Superintendent or his designated representative. The Association will reimburse the

Board in full for any costs or charges incurred through such use.

Space on a bulletin board in each building shall be reserved for the use of the Association for the purpose of
posting material dealing with the Association business. The Association shall have use of teacher school
mailboxes for the purpose of distributing Association materials. No mail shall be placed in teachers’ school
mailboxes that deals with participation in, or information about any strike, work stoppage, or slowdown.
No teacher shall be prevented from wearing insignia, pins, or other identification of membership in the

Association.

Duly authorized representatives of the Association shall be permitted to transact official Association

business on school property at reasonable times, provided that this shall not interfere with or interrupt

normal school operations.

The Board agrees to furnish to the Association in response to reasonable requests all available information
concerning the financial resources of the district, including but not limited to: Annual financial reports and
audits; register of certificated personnel; tentative budgetary requirements and allocations (including
allocations by the county board); agendas and minutes of all Board meetings including bill payments;
census and membership data; names and available addresses of all teachers; salary step and college or
university degrees; and such other information as will assist the Association in developing intelligent,
accurate, informed, and constructive programs on behalf of the teachers and their students, together with
information which may be necessary for the Association to process any grievance or complaint. The
Association must specify the information desired in a written request addressed to the Board and signed by



ARTICLE 111 - ASSOCIATION AND TEACHER RIGHTS (continued)

the President of the Association. Original records are to be examined only at the school office in the
presence of the administrator or his designated representative charged with their safe keeping. The Board is
under no obligation to undertake special studies, or to call in outside consultants in order to secure and give
to the Association such information which is not readily available. The Association shall reimburse the

Board for any expense directly incurred as a result of the request for such information or making records

available.

F. The Board shall notify the Association of any new or modified construction program or major revisions of
the educational policy which are proposed or under consideration and the Association shall be given
opportunity to advise the Board with respect to said matters prior to their adoption and/or general

publication.

G.  No religious, political activities or enjoyment of full rights citizenship or the lack thereof, unrelated to work
responsibilities and outside the school day, shall be grounds for any discipline or discrimination with

respect to the professional employment of such teacher.

H. The provisions of this Agreement and the wages, hours, terms, and considerations of employment shall be

applied without regard to race, creed, religion, color, national origin, sex, age, or marital status.

L. The parties agree that all aspects of the school calendar are negotiable including length of the school year,
and further agree that the school calendar shall be set forth in Schedule D. Any deviation shall be by
mutual written consent. Should the calendar fail to meet the one hundred eighty (180) day requirement for

State aid entitlement in full, the Board's representatives and the Association shall revise the calendar.

J. The Superintendent shall place on the agenda of each regular Board meeting any matters brought to his
attention by the Association so long as those matters are made known at the Superintendent's office one (1)

week prior to said regular meeting.



C.

ARTICLE IV
PAYROLL DEDUCTIONS

Any teacher who is a member of the Association, or who has applied for membership, may sign and deliver
to the Board an assignment authorizing deduction of dues in the Association which shall be established by
the Association. Such authorization shall continue in effect from year to year unless revoked in writing
between June 1 and September 1 of any year. The deduction of membership dues and/or fees shall be made

from each regular paycheck for 1, 6, 19, or 24 pay periods beginning with the third pay period of each year.

A teacher employed after the start of the school year shall pay dues or fees for each month or portion
thereof on the basis of ten percent (10%) of total yearly dues or fees per month of employment in which he

is actively employed.

(1)  Any teacher who is not a member of the Association in good standing or who does not make
application for membership within thirty (30) days from the date of commencement of teaching
duties, shall, as a condition of employment, pay a representation fee to the Association in an amount
determined by the Association, provided, however, that the teacher may authorize payroll deductions
for such fee directly to the Association as provided in the preceding section. In the event that a
teacher shall not pay such representation fee directly to the Association or authorize payment
through payroll deductions as provided in the preceding section, the Board, upon written notification
by the Association shall deduct that amount from the bargaining unit member's wages as authorized

under MCLA 408.477 and remit same to the Association.

(2)  The Association agrees to assume the legal defense of any suit or action brought against the Board
regarding this article of the collective agreement. The Association further agrees to indemnify the
Board and/or each individual Board member for any costs or damages which may be assessed against

the Board and/or each individual Board member as the result of said action, subject, however, to the

following conditions:

(a)  The damages have not resulted from the negligence, misfeasance, or malfeasance of the

Board and/or each individual Board member or its agents.

(b)  The Association has the right to choose the legal counsel to defend any said suit or

action.

(¢)  The Association shall have the right to compromise or settle any claim made against

the Board and/or each individual Board member under this section.

Upon appropriate written authorization from the teacher, the Board shall deduct from the salary of any

teacher and make appropriate remittance for approved annuities and/or Educational Community Credit

Union.



ARTICLE V
TEACHING HOURS AND CLASS LOADS

Teachers shall report no later than 8:00 a.m. and be at their classroom or workstation no later than 8:05 a.m.
Elementary teachers must be at their work stations in a sufficient amount of time before 8:05 a.m. to ensure
there is enough time for students to be in their classrooms by 8:05 a.m. All teachers shall be free to leave
the building at 3:15 p.m.,, if the busses have cleared. In any event, all teachers shall be free to leave no later

than 3:20 p.m. All teachers shall have a duty free lunch period of thirty (30) continuous minutes.

The student starting and ending times are:

Elementary 8:05am.-3:10 p.m.
Secondary 8:05 am. - 3:00 p.m.

The Elementary students’ recess will be fifteen (15) minutes with the lunch/recess thirty-five (35) minutes.
It is agreed that when a teacher's hourly rate is calculated the work day shall equal 6.75 hours.

Teachers are encouraged to remain for a sufficient period after the close of the pupils' day to attend to those
matters which may properly require attention at that time. When the Superintendent or his designated
representative determines that students shall be dismissed because of inclement weather, the teachers' day of

those students shall end at the close of the students' day.

A maximum teaching load in the middle school and the senior high school will be six (6) teaching periods
per school day. If the student periods are not equal in length, the teacher’s planning period will be during
the longer period. Channel One and homeroom time will not be considered part of a class period when
determining the length of the student period. Assignments to a supervised study period or another

assignment requiring coordination of programs will not be considered a teaching assignment.

The weekly teaching load in the elementary will not exceed thirty (30) hours of pupil classroom contact per
week.

Elementary Planning Time - The Board will provide the following guaranteed planning time which will
"sunset" at the end of this Agreement:

2006 — 20069........ 3 hours and 40 minutes



ARTICLE V - TEACHING HQURS AND CLASS LOADS (continued)

Time counted as planning time will be as follows:
- The five (5) minutes between lunch and return of students from lunch/recess.

- The time students are on recess.

- The time students are with special teachers.

- The time students are in the library.

The planning times each week are as follows:

2006-2009
Between lunch and return of students 5 min x 5 = 25 minutes
Special Teacher time 30 min x 6 = 180 minutes

(may be more than 6 periods per week)

Recess

15 minutes X 5 = 75 minutes

Library and/or Computer 30 minutes x 2 = 60 minutes

Special Teachers

Duty Free Lunch

340 minutes = 5 hours 40 minutes

The Board agrees to keep current staffing for special teachers at the elementary level
each year of the contract, provided the state foundation grant allowance per pupil is
increased each year over the previous school year amount and the blended enrollment
count does not fall below 1,400 students. However, nothing in this section shall

require the Board to reduce the number of special teachers in any year of the

Agreement,

All teachers shall be given an uninterrupted duty-free lunch period of not less than

thirty (30) minutes.

Inclement Weather/Recess — In the event of inclement weather, recesses will be supervised by aides in the

all-purpose room. Teachers will be assigned if needed on a rotating basis by the

building administrator.

Teachers will be paid $10.00 for supervising each 15-miutes recess period. The pay

will be prorated if the recess is different than 15 minutes.

The supervised recesses will be scheduled, to the extent possible, in August through
December and March through June.



ARTICLE V - TEACHING HOURS AND CT.ASS LOADS (continued)

D.

The person with the authority to place a student on detention shall have the responsibility of supervision of

that student while on detention. The elementary staff and principal will establish a mutually agreeable

policy concerning noon detention.

If a teacher (high school librarian excepted) agrees to teach more than the normal teaching load as set forth
in this Article, he shall receive compensation at one and one half (1-1/2) times his hourly rate for each

teaching period in excess of such norms.

Elementary and Secondary Teachers Substituting During Their Planning Time. - When regular substitutes
are not available, Teachers will be asked to volunteer to substitute during their planning time. If there are
insufficient volunteers, a list will be established of the remaining Teachers who will be assigned on a

rotating basis, starting with the least seniored. First-year Teachers, during their first semester, will not be
on this list.

If a Teacher's planning time is lost due to either subbing for another Teacher or cancellation of his/her

regularly scheduled Special Teacher, he/she will be paid $20 per hour.

All Teachers will also be paid at the rate of $20 per clock hour, pro-rated to $10 per half hour for each
planning period he/she loses due to the cancellation of the Special Teacher working on his/her program or

attending a program being held during the Teacher's planning time, or attending IEPC’s outside of school
hours.

Attendance at any meeting called by the Administration during a teacher’s planning period will be

voluntary unless required by law or in an emergency situation.

The $20 per hour rate will become effective upon ratification of the 2003-2006 Agreement for both

elementary and secondary Teachers.

A teacher engaged during the school day on behalf of the Association in any formal step of the Grievance
Procedure as set forth in Article XXII of this Agreement shall be released from regular duties without loss
of salary.



ARTICLE V - TEACHING HOURS AND CLASS LOADS (continued)

(1)  Recognizing the need for parent-teacher conferences, the Education Association and the Board agree
that at least one (1) day/night per semester may be set aside for such conferences. Plans for such
conferences will be worked out by the building administration with their staffs, and attendance shall
be required. A subcommittee will be established to work out the details of increasing Fall parent-
teacher conferences at the elementary school by 1/2 day. The outcome is subject to approval by the

Board and the Association. Secondary staff would receive equivalent time for parent-teacher

conferences or department and/or in-service meetings.

(2)  All teachers will make arrangements to be available at parents' request throughout the school year, at
a mutually agreed upon time within three (3) days of the request.

(3)  Teachers are encouraged to attend as many special events as possible. However, all teachers are

required to attend Open House which is scheduled once a year.

Instructors shall receive written permission from the Administration in advance before altering the regular

student instruction day.

All in-service sessions with the approval of the Superintendent, shall be scheduled during the regular school

day.

All teachers shall be required to attend workday sessions pro-rated according to the number of hours in their

regular teaching day. This in no way limits the obligation to attend parent-teacher conferences in Section I

above.

The Board will grant record days as specified in the calendar at which time there will be general staff
meetings not to exceed one (1) hour in length. Attendance at these meetings will be mandatory by all staff

members. One (1) hour for Association business will be provided during record days.

Less than full-time assignments or more than full-time assignments will be avoided whenever reasonably

possible.

Teachers shall be required to attend all meetings called by the administration. These meetings shall be held
when necessary and limited to an average of two (2) per month and an average of one (1) hour in length.
The meetings will begin no later than fifteen (15) minutes after students leave (30 minutes if the meeting

involves the entire elementary staff).

10



ARTICLE V - TEACHING HOURS AND CLASS LOADS (continued)

A joint committee of Association Representatives, Principals, Program Directors, and Superintendent will
meet in the fall to determine the meeting schedule. Reasonable effort will be made to limit the number of

district-wide meetings to two (2) per semester. 4

P. In the event the district will fall short of the state requirement for hours of pupil instruction necessary to
receive full state funding for any school year throughout the duration of this contract, the parties agree to

entirely reopen this Article in order to mutually agree upon a solution that will achieve the state’s minimum

requirement.

11



ARTICLE VI
TEACHING CONDITIONS

The Board recognizes the need for the control of class size, but because of the present over-crowded
conditions it is further recognized that it may be impractical to adhere strictly to the following maximums.
Therefore, all scheduling of classes, teaching loads, and number of preparations shall be done in

consultation with a representative committee of the Association. However, whenever possible, both parties

shall strive not to exceed the following maximums:

Kindergarten 22
Grades 1-3 25
Grades 4-6 27
English and Languages 25
Mathematics 25,
Science 25
Business Subjects 25
Industrial Arts 20
Homemaking 20
Art 25
Physical Education 35
Social Studies 30
Music (except performing groups) 30
Special Education State maximums

If the enrollment in an individual class exceeds the above stated maximums on or after the second Friday,
the affected teacher(s) and Association president or his/her designee shall consult with the building

principal and/or Superintendent to consider possible options available for alleviating problems caused by

the excessive number of students.

Teachers, either individually, or through established committees, shall be given the opportunity to make
recommendations concerning educational programs and the purchase of equipment and materials. The
Association, however, recognizes the right of the Board to make all final decisions in the adoption of such

programs and in determining which materials and equipment shall be purchased.

12



ARTICLE VI - TEACHING CONDITIONS (continued)

C. The Board shall provide: -

1

2

3

)

&)

(6)

(7)

A desk, file cabinet, bookcase and storage cabinet at each teaching station.

Suitable closet space for each teacher to keep coats, overshoes, and personal articles. Some area for
the safekeeping of valuables.

Adequate chalkboard space in every classroom.

Copies for teachers’ use of all texts in each of the courses he/she is to teach.
At least one dictionary in every room.

Storage space in each classroom for instructional materials.

Adequate attendance books, paper, pencils, pens, chalk, erasers, and other necessities required in

daily teaching.

D.  -The Board shall establish a petty cash fund at each school level to be administered by the Principal or his 5 )
designated representative.

E. The Board shall, if it determines that facilities and funds permit, make available in every building

lunchroom, rest room, and lavatory facilities for staff and one room furnished as a lounge.

F. The Board shall provide telephones for teacher use. Personal toll calls shall be at the teacher's own
expense.
G. (1)  Adequate off-street parking will be provided for teacher use.

e)

The Board will reimburse the teacher in an amount not to exceed fifty dollars ($50.00) on a claim of
damage or loss to the teacher's vehicle while parked in the school parking lot while fulfilling

obligations of employment.

This will apply when the damage or loss has not been the result of negligence on the part of the -
teacher. Articles of personal property shall be included in this obligation provided the loss is the
result of a forcible entry of a securely locked vehicle or compartment, and proof of loss can be -

provided.

13



ARTICLE VI - TEACHING CONDITIONS (continued)

This obligation will be payable after any possible insurance claim has been settled, or if the loss is

uninsured, upon presentation of a bill for damage or police report of loss.

Teachers shall not be required to work under unsafe or hazardous conditions or to perform tasks which pose

certain danger to their health and safety.

In High School and Middle School no teacher shall have more than three preparations unless he/she agrees
individually to teach more. For the purpose of this subsection, supervised study periods will not be

considered a preparation.

Teachers shall be provided with the necessary release time from student instruction time on a one for one
matching time with non-student time to participate in school improvement meetings and to complete any
required curriculum tasks approved by the Administration. Teachers will be paid at the School
Improvement rate in Schedule B-2 for hours worked beyond the teachers' scheduled work hours. In other
words, for those teacher who volunteer, the Administration may require teachers to work on school
improvement and curriculum tasks beyond the teachers’ scheduled work hours at the indicated hourly rate,

provided the teachers are given at least an equal amount of reteased time from student instruction.

14



ARTICLE VII
DEPARTMENT CHAIRPERSONS

One (1) Department Chairperson to serve the middle and high schools shall be chosen by the
Administration by October 1 for each of the following departments: the English-Language Department, the
Social Studies Department, the Science Department, the Mathematics Department, the Special Education
Department, the Vocational-Arts Department, the Media Department and the Physical Education
Department. The Physical Education Department Chairperson will rotate between the elementary and the
high school. A Counselor Department Chairperson will be added during the 2000-03 Agreement.

In the Elementary, three (3) Grade Level Chairpersons shall be chosen by the Administration by October 1
for grades K through 6. Representation shall be acquired from all three Elementary schools. In the event

that no one applies from a specific building, more than one teacher may be appointed from the same
building.

The duties of the Department Chairperson and the Elementary Curriculum Council Representatives shall be:

(1) To coordinate the final ordering of all supplies, films, and equipment for the department or
grade-levels. Orders must be obtained from all members of the department/grade early

enough so that they can be coordinated and turned in to building principals on time. This is

with the exception of the Vocational-Arts Department, in which case, each member of the

Department shall be responsible for the ordering of his/her own supplies for his/her

classes.

(2)  To advise and guide new teachers in the department or grade-levels.

(3)  To review and evaluate all courses and curriculum with the teachers in the department or
grade-levels.

(4)  To call and chair necessary meetings of the members of the department or grade-levels during
the course of the school year. These meetings will be considered part of the number of
required staff meetings as described in Article V, N. Chairpersons and Representatives will
work in close cooperation with the principals. Purposes of these meetings will include

reviewing curriculum and evaluation courses with respect to alignment with core curriculum.

To attend meetings at the other level when problems cannot be solved through other meetings or

when problems arise that are of such nature that their presence is needed.

(3) To exercise such coordinating and administrative functions as are required by the ;

administration, such as: relaying information, fulfilling reasonable orders, etc.
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ARTICLE VII - DEPARTMENT CHAIRPERSONS, (continued)

(6)  The Department Chairperson and Elementary Curriculum Council Representatives shall serve

as teacher representative to the Curriculum Committee and will attend all curriculum council

meetings.

(7) To coordinate the review of the curticulum and textbooks during the years that department

cutricuium is up for review.

D. A curriculum committee will be made up of Department Chairpersons, the Librarian, Administration, and/or
Board with a procedure provided for input by students and citizens of the district. The Committee is to
review present curriculum, explore innovative and experimental programs, and present recommendations to

the Board of Education.

E. Costs of said committee will be shared equally by the BEA and the Board of Education, a joint expenditure,

not to exceed $250 for each school year of the Agreement.

F. The Department Chairperson and the Grade-Level Chairperson, for the purpose of this Contract, shail

receive remuneration according to the Salary Schedule B.
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ARTICLE VII
QUALIFICATIONS AND ASSIGNMENTS

Except as provided in Section 1233b of The Revised School Code, teachers shall not be assigned outside of
their teaching certification or their major or minor field of study except temporarily and for good cause. It
is understood and agreed that 'temporarily and for good cause' shall be fulfilled at least in the situation
where the Board of Education is complying Article XVI - Reduction of Personnel. Such assignment shall

be made on the basis of seniority, the least senior teacher being the first to be reassigned.

Preliminary assignments shall be given by the end of the current school year. Teachers who will be affected
by a change in assignment for the coming school year will be consulted and notified prior to July 1 of any
necessary changes which are known prior to that period between July 1 and the beginning of the school

year. The Board of Education reserves the right to make such changes.

No teacher, librarian, or counselor shall be required to leave his assigned duties so as to substitute for
another teacher or perform some other function except in an emergency. The Administration shall make

every effort to secure a substitute teacher from their list of substitute teachers, before any emergency shall
exist.
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ARTICLE IX
VACANCIES, TRANSFERS. AND PROMOTIONS

In making assignments, the Board shall consider the interests, aspirations and seniority of the teacher.
Transfer requests may be made by the teacher in writing to the Superintendent with a copy filed with the

Association.

Whenever a vacancy in a position in the district shall occur, the Board will advise the Association. A
vacancy shall be defined for purposes of this contract as a position presently unfilled or a position currently
filled but which will be open in the future. Any teacher may apply for such vacancy. If a certified/endorsed
tenured bargaining unit member applies for a vacancy, they will be given an interview. If said member is
denied the position, a conference shall be held by the principal to give a verbal explanation of the denial.

The decision of the Board as to the filling of such vacancies shall, however, be final.
Vacancies are created by, but not limited to, retirement, resignation, dismissal, layoff, or transfer to another
level or building. At the secondary level, a position shall be considered to remain intact and to be posted as

per the aforementioned if three-fifths (3/5) or more of the old position remains in the new position.

The Board supports the policy of filling all teaching positions from within the teaching staff. The decision

of the Board as to the filling of such vacancies shall, however, be final.

An involuntary transfer will be made only in the case of emergency and/or to prevent undue disruption of

the instructional program. The teacher and Association shall be notified of reasons for such a move.

Any teacher who shall be transferred to a supervisory position and shall later return to a teacher status, shall

be entitled to retain any tenure and seniority rights as a teacher held prior to such transfer.
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ARTICLE X
LEAVES

PAID LEAVES

A.

All teachers shall be entitled to twelve (12) days per year paid leave, with accumulation of one hundred
thirty-five (135) days. Teachers new to the system shall be credited with the full twetve (12} days for the
first year. In the event that the year is not completed, one (1) day per fifteen (15) session days shall be
deducted from compensation for that portion of the year remaining. Teachers beginning after the regular

beginning of the school year shall be credited with one (1) day per fifteen (15) session days for the
remaining portion of the school year.

Circumstances under which paid leave may be utilized are as follows:

(D

2

3)

&

&)

Personal illness, hospitalization, disability and/or injury of teacher; up to the maximum amount. The
teacher may use all or any portion of his/her leave to recover from his/her own illness or disability

which shall include, in part, all disabilities caused or contributed to by pregnancy, miscarriage,
abortion, childbirth, and recovery.

The Board may require a teacher to obtain a physician's verification of the illness/disability as
described above in the following instances:

(a) Whenever it has reasonable cause to believe that abuse of sick leave may have occurred.
(b.) The employee has an extended illness of five (5) consecutive work days or more.

(c.) There is reasonable cause to believe that the employee is not medically fit to continue to work

or return to work.

Hllness, hospitalization, disability and/or injury of immediate family defined as: spouse, children,
parents of teacher and/or spouse, and relative residing within household of teacher: up to a total of 30

days per school year, except in cases when the family member's doctor provides a statement

indicating the family member needs continuous care.

Death of member of immediate family as defined in two {2) above, and brother, sister, grandparents

and grandchildren of teacher and/or spouse: as needed up to ten (10) days per occurrence.

Death of other relatives or friends: one (1) day per occurrence.

Teachers absent from work because of illness contracted in the school system due to communicable
disease present in the school system at that time shall not be charged paid leave or loss of salary.

These diseases are mumps, measles, chicken pox, scarlet fever, and unusually severe flu epidemics.
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ARTICLE X - LEAVES (continued)

(6)  Personal Business Leave. A teacher may use up to two (2) days per year of his/her accumulated paid
leave for this purpose. However, request for such leave must be made at least three (3) days in
advance to the Superintendent or his designated representative, unless an emergency develops.

Personal Business Leave shall be used only in situations of urgency, for the purpose of conducting

personal business which is impossible to transact on weekends, after school hours, or during recess
periods. Such leave shall not be used for picketing in other districts or showing sympathy for strikes
in other districts, hunting, fishing, vacation or recreational activities, on the days preceding or
following holidays or vacations, working either with or without remuneration for themselves or for
anyone else, or for seeking other employment, unless the teacher requesting the leave has been

notified of layoff or discontinuance of employment by the system.

The amount to be deducted because of exceeding these limits will be the teacher's yearly salary divided by

the number of contract days for each day so exceeded.

Teachers must call at a reasonable hour, as established by the administration, before school to acquire a
substitute. Teachers will give the cause of absence and leave a contact phone number for possible
consultation. All teachers will maintain and make available unit plans and a classroom management folder
for substitute teachers i.e.: class list, seating charts, reliable students, daily schedule, class rules, and other
specific information the substitute needs to carry on the class productively. Failure to comply with these
conditions will result in loss of pay for those days in which conditions are not satisfied. No teacher will be

charged a paid leave day when school is closed by an act of God or reasons consistent with this contract.

At the beginning of each school year (no later than September 30), the administration will notify each

teacher of the correct number of paid leave days which he/she has accumulated.

Any teacher who is retiring from the teaching profession with ten (10) years in the Bloomingdale School
System at age 55 or above, shall be entitled to a sum of the total unused paid leave days accumulated times

$9.00. This sum shall be paid at the time of retirement.

Any paid or unpaid leave which is used for family and medical leave as defined by the Act will count
toward the twelve (12) weeks per twelve (12) months guaranteed in the Act. Unless mutually agreed
otherwise by the teacher, the Association, and the Board, any paid leave provided for in the Master

Agreement must be exhausted before the employee is eligible for the rest of the FMLA Leave.
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ARTICLE X - LEAVES (continued)

UNPAID LEAVES

A, The Board upon the written request of a teacher may grant unpaid leave of absence for the following
reasons.
(1) Anunpaid leave for up to two (2) years for exchange teaching programs, foreign or military teaching

03

€))

C))

&)

programs, and/or for military induction may be granted upon the request of the teacher. Provided
that the teacher states his/her intention to return upon completion of such assignment, the teacher
will be restored to his/her former position or to a position of like nature and status and will be placed

at the same position on the salary schedule as he/she would have been had he/she taught in the
district during such period.

An unpaid leave for up to two (2) years for Peace Corps, Teacher Corps, Job Corps assignments,
cultural travel or work programs related to teaching responsibilities may be granted upon the request
of the teacher. Provided that the teacher states his/her intention to return upon completion of such
assignment, the teacher will be restored to his/her former position or to a position of like nature and

status and will be placed at the same position on the salary schedule as when he/she left.

An unpaid leave for up to one (1) year for the purpose of campaigning for or service in public office
may be granted upon the request of the teacher. Provided that the teacher states his/her intention to
return upon completion of such leave, the teacher will be restored to his/her former position or to a

position of like nature and status and will be placed at the same position on the salary schedule as
when he/she left.

Teachers who have been employed for seven (7) years may be granted an unpaid sabbatical leave for
up to one (1) year. A teacher, upon return from a sabbatical leave, will be restored to his/her former
position or to a position of like nature and status and will be placed at the same position on the salary

schedule as he/she would have been had he/she taught in the district during such period.

Maternity and/or adoption leave for the purpose of caring for a new-born or adopted infant for the
duration of the school year and/or up to one (1) full schoo! year may be granted upon the request of
the teacher. Provided that the teacher states his/her intention to return upon completion of such
leave, the teacher will be restored to his/her former position or to a position of like nature and status

and will be placed at the same position on the salary schedule as when he/she left.
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ARTICLE X - LEAVES (continued)

6

M

®

®)

(a) In the event of the death of the object child of the leave, the leave of absence may be

terminated upon the request of the teacher to become effective at the beginning of the

following semester.

(b) Leave for child care should include seriously ill children and terminaily ill children with no
limit.

A teacher who is unable to teach because of personal illness, hospitalization, disability and/or injury

and who has exhausted all paid leave available shall be granted an unpaid leave of absence for the

duration of his/her illness, hospitalization, disability and/or injury or the contract year, whichever

oceurs first. Provided that the teacher states his/her intention to return upon completion of such

leave, the teacher will be restored to his/her former position or to a position of like nature and status

and will be placed at the same position on the salary schedule as when he/she left.

An unpaid leave for up to one (1) year for physical or mental disability may be granted upon the -

request of the teacher, and the Board shall, without request, grant leave of absence without pay
because of physical or mental disability for a period not to exceed one (1) year, provided that any
teacher so placed on leave of absence shall have the right to a hearing with his/her representative
from the Association present, if he/she so desires, on such unrequested leave of absence in
accordance with the provisions for a hearing in Article IV, Section 38.104 of the Michigan Teacher
Tenure Act, 1967, and provided that no leave of absence shall serve to terminate continuing tenure
previously acquired. Provided that the teacher states his/her intention to return upon completion of
such leave, the teacher will be restored to his/her former position or to a position of like nature and

status and will be placed at the same position on the salary schedule as when he/she left.

At their request, teachers may be granted unpaid leave for up to one (1) year. Teachers upon return
from such leave shal! be restored to his/her former position or to a position of like nature and status

and will be placed at the same position on the salary schedule as when he/she left.

Other unpaid leaves may be granted upon advance application of the teacher at the discretion of the

Board.

B. A teacher who is called for Jury Duty or to give testimony before any legal, judicial, or administrative

tribun

al and providing that it will not apply to any cause in which the teacher is the party to the action, shall

be compensated for the difference between their teaching salary and that which they received for

performance of such duty.

C. The Board will grant ten {(10) Association leave days to be administered by the BEA. The BEA will
reimburse the Board for the cost of a qualified substitute. Notification of the days used shall be submitted

to the Superintendent.
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ARTICLE XI
ACADEMIC FREEDOM

Academic freedom shall be guaranteed to a teacher, and no special limitations shall be placed on the study,
investigation, and presentation of facts and ideas concerning man, human society, the physical and
biological world, and other branches of leaming with the exception that all sides of an issue must be -

presented including basic coverage of the fundamental ideas, concepts, and philosophies presented by the
text provided for the course.

The Board and the Association recognize that the ability of pupils to progress and mature academically is a
combined result of school, home, economic, and social environment and that teachers cannot be held solely

accountable for pupil achievement.
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ARTICLE XII
TEACHER EVAILUATION

The Association recognizes the right and responsibility of the Administration to evaluate the

performance of Teachers, and to visit the classrooms as deemed appropriate.

The issue of whether the evaluation procedures and forms have been properly utilized is subject to

the grievance procedure. However, the substance of the evaluation is not subject to the grievance

procedures.

Complaints from sources other than from the evaluator or evaluate shall not be incorporated into the

teacher's evaluation unless the teacher has been previously informed of the complaint in writing.

" All aspects of a teacher's assignment, including unusual requirements or responsibilities, adequacy of
teaching stations and equipment, and students assigned, will be taken into consideration when

considering teacher evaluation and expectations.

Employees shall not be subject to formal observation in other than the classroom setting except when
good cause is shown. Any unsatisfactory behavior observed by the administration outside the
classroom setting shall be reduced to writing and discussed with the employee in a personal

conference no later than five (5) working days after the observed behavior.

Each teacher shall have the right to review his/her personnel file at any reasonable time in the
presence of the administrator or his representative. A representative of the Association may, at the

teacher's request, accompany the teacher in this review.

Teachers are required to develop unit plans (Schedule D). A copy of the plan(s) will be given to the
principal upon request. The content development and review of the unit plans will be continued on

an annual basis with appropriate release time given.

No later than April 15 for Probationary Teachers and May 15 for Tenure Teachers, of each year, a
final written evaluation report will be furnished to the Superintendent and a copy given to the
teacher. In the event of a probationary teacher is not continued in employment, the Board will

advise the teacher, in writing, of the reasons and provide for a hearing where requested.
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ARTICLE X0I
PROFESSIONAL BEHAVIOR

Teachers will comply with all rules, regulations, and directions adopted from time to time by the Board or
its representatives which are not inconsistent with this Agreement.

The Association recognizes that abuses and willful deficiencies in professional performance or other
violations of discipline by a teacher reflect adversely on the teaching profession and create undesirable
conditions in the school system. Alleged breaches of the Code of Ethics of the MEA (Article XIII of the
MEA Const. 1968) shall be promptly reported to the Association and the offending teacher. The
Association will use its best efforts to correct breaches of professional behavior of any teacher and in
appropriate cases institute proceedings against the offending teacher. Nothing in this paragraph shall limit

the rights of the Board, under law, to take whatever action it deems necessary against the offending teacher.

A teacher at all times shall be entitled to have present a representative of the Association when he/she is
being reprimanded, warned, or disciplined for any infraction of discipline or delinquency of performance.
When such a request is made, no action concerning the teacher shall be taken until the representative of the
Association is present. If such a conference is not called within forty-eight (48) hours, then the teacher

must come forward without such representation.

The Association and the Board agree that the improvement of instruction and the development and revision
of the school program are a joint responsibility of teachers and administrators. Both parties will, therefore,
lend their full support to the successful operation of all regularly scheduled professional meetings approved
by both parties.

The Association recognizes that abuses such as chronic tardiness and absences reflect adversely upon the
teaching profession and create an undesirable condition in school buildings. The Association will use their

best efforts to correct breaches of professional behavior by any teacher.

(1)  No teacher shall be disciplined or discharged without just cause. Items not covered under this section

include:

(a)  The Board's decision to not renew a teacher's contract in an extra duty position at the end of
the year or season is not grievable.

{b)  The non-renewal of a probationary teacher's contract is not grievable.

{c)  Tenure teachers will not have access to the grievance procedure for discharges under the
Tenure Act.

(2)  All information forming the basis of disciplinary action will be made available to the teacher.
(3) Any such action asserted by the Board or its representative may be subject to the Grievance

Procedure.
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ARTICLE XIV
PROFESSIONAL IMPROVEMENT

The parties support the principle of continuing training of teachers in professional organizations in their

area of certification, leaves for work on advanced degrees or special studies and participation in community

education projects.

The Board upon request of a teacher will provide appropriate expenses of travel, meals, lodging, registration

fees for educational conferences, or visitation days if the following conditions are met:

(1
@)
(3)
4
&)

©
(M
8)

Conferences or visitation in area of teacher assignment.

Arrangements made well in advance.

One such request per teacher per year.

Board retains the right to send the teacher to more than one conference or visitation.

Conference or visitation is local rather than national in nature unless a national conference or
visitation falls in local area. Local is defined as being within the Chicago-Detroit mileage area.
Written or oral report must be made to the Building Principal and/or Board.

Permission must be obtained from the Board or Superintendent.

Conferences must begin and end in continuous session of no more than two (2) days, and college

credit must not be accepted by the teacher.
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ARTICLE XV
MAINTENANCE OF STANDARDS

All continuous and recurring conditions of employment shall be maintained at not less than the minimum standards
in effect in the district at the time this Agreement is signed, provided that such conditions shall be improved as
required by this Agreement. -
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ARTICLE XVI
REDUCTIONS OF PERSONNEL: ANNEXATIONS AND CONSOLIDATIONS

It is hereby specifically recognized that it is within the sole discretion of the Board to reduce its educational
program, curriculum, and staff and that the procedures set forth in this article shall be used in laying off
personnel. Sixty (60) days notice shall be given prior to layoff with a copy to the teacher and the
Association President. If for any reason the Board anticipates a reduction of staff for the following school
year; it shall, prior to taking formal action, consult with the BEA to receive recommendations regarding
priorities and procedures to be followed. All teachers subject to layoff for the following school year shall
not lose their fringe benefits or salary over the summer months afforded them under this Agreement and
individual or supplemental employment contracts. No new teachers shall be employed by the Board while
there are teachers of the district who are laid off unless there are no laid off teachers with proper
certification and qualifications to fill any vacancy which may arise. The Board shall give written notice of
recall from layoff by sending a registered or certified letter to said teacher, at his/her last known address. It
shall be the responsibility of each teacher to notify the Board of any change in address. The teacher's
address as it appears on the Board's records shall be conclusive when used in connection with layoffs,

recall, or other notice to the teacher. A notation will be made in the file of a teacher that is on layoff who

would have received tenure had he/she not been laid off.

Layoff Procedure - In order to promote an orderly reduction in personnel when the education program,

curriculum, and staff is curtailed, the following procedure will be used:

(1)  Probationary teachers shall be laid off first. A probationary teacher shall not be laid off unless
there is a tenure teacher who is certified, qualified, and available to perform the duties of the

position the probationary teacher is vacating, or unless the position that the probationary teacher is

vacating is being eliminated altogether.

(2)  If the reduction of teaching personnel is still necessary, then tenure teachers in the specific positions

being reduced or eliminated shall be laid off on the basis of seniority, except as hereinafter

provided.

Layoffs made pursuant to this section shall be made in the inverse order of seniority, i.e. those with
the least seniority are to be laid off first. For the purpose of this article, "seniority" is defined to
mean the amount of time an individual is continuously employed as a certificated teacher within the

school district.
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ARTICLE XVI - REDUCTIONS OF PERSONNEL: ANNEXATIONS AND CONSOLIDATIONS (continued)

Continuously employed shall include people on leave as specified in the Leave section and Section

E. of this article. A teacher shall lose seniority rights if he/she retires, resigns, or is discharged for -
just cause.

(3) A tenure teacher, who is laid off pursuant to this article, has the right to be placed in a teaching
position for which he is certified and qualified to fill and which is occupied by a teacher with less

seniority. For the purpose of this article, "qualified" shall be defined in the following manner:

(a)  For placement in a K-6 grade level elementary position, a tenure teacher is qualified if he/she
has elementary certification and a minimum of one (1) year's experience at the K-6 level
within the last five (5) years of employment within the district. K-6 teachers to be qualified
for assignment to the 7th and 8th grade levels shall bave a minimum of one (1) year's teaching
experience in the specific course he is attempting to be assigned within the past five (5) years
or agree to take a minimum of three (3) semester hours of academic training in that specific
subject area for two (2) consecutive semesters for a total of six (6) semester hours credit.
Such academic training shall commence with the next regular semester in which such subjects
are available at an accredited institution of higher education. Furthermore, the expense of this
training shall be incurred by the teacher and the classes shall be taken during off-duty hours.
Failure to comply with the provisions set forth in this section shall result in the forfeiture of
all seniority rights and benefits gained pursuant thereto.

(b)  For placement in a secondary teaching position (7-12) a tenure teacher is qualified if he has a
minimum of one (1) year's teaching experience within the past five (5) years in that specific
subject area or he agrees to take three (3) semester hours of academic training in that specific
subject area for two (2) consecutive semesters for a total of six (6) hours credit. Such
academic training shall commence with the next regular semester in which such subjects are
available at an accredited institution of higher education. Furthermore, the expense of this
training shall be incurred by the teacher and the classes shall be taken during off-duty hours.
Failure to comply with the provisions set forth in this section shall result in the forfeiture of

all seniority rights and benefits gained pursuant thereto.

C. Recall Procedure - Recall of tenure teachers shall be in the inverse order of layoff, i.e. those laid off last
will be recalled first; provided, however, that a teacher in order to be reassigned shall be certified and
qualified as herein set forth to teach the specific course to which he/she is being assigned.

If a teacher refuses to accept, more than one time, a recall to a position which is similar to the position 7
he/she taught prior to being laid off, that teacher will be removed from the seniority list.
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ARTICLE XVI - REDUCTIONS OF PERSONNEL: ANNEXATIONS AND CONSOLIDATIONS

(continued)

D.

Individual Contract - The individual contract, executed between each teacher and the employer, is subject
to the terms and conditions of this Agreement. It is specifically agreed that this article takes precedence
over and governs the individual contract, and the individual contract is expressly conditioned upon this

article.

Seniority - Seniority shall begin to accumulate the day the teacher started working as a teacher in the
Bloomingdale School District. Seniority will accrue and be counted during unpaid leaves through the
school year, 1981-82. However, at the beginning of the 1982-83 school year, seniority will not accrue
during unpaid leaves of thirty (30) or more days occurring in any school year. Further, effective the

beginning of the 1982-83 school year, seniority will be pro-rated for teachers who work less than one-half

(1/2) time.

In the circumstances of more than one (1) teacher beginning employment on the same date, the seniority
date shall be the day the teacher signed the contract, except in cases when the teacher signed his/her
contract after they started working in the District. In the circumstance of more than one (1) teacher signing
their contract on the same day, all teachers so affected will participate in a drawing to determine position on
the seniority list. The Association and teachers so affected will be notified in writing of the date, place and
time of the drawing. The drawing shall be conducted openly and at a time and place which will reasonably
allow affected teachers and Association Representatives to be in attendance. Effective August 24, 1983,
ties in seniority, owing to more than one {1) teacher starting work on the same day, shall be broken by a

drawing to be conducted in the presence of representatives of the Employer and the Association.

Teachers who transfer out of the BEA bargaining unit and remain an employee of the District will retain the

seniority they accrued as a teacher.
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ARTICLE XVII
CONTINUITY OF OPERATIONS

Both parties recognize the desirability of continuous and uninterrupted operation of the instructional
program during the normal school year and the avoidance of disputes which threaten to interfere with such
operation. The Association accordingly agrees that it will not, during the period of this Agreement, directly

or indirectly engage in or assist in any strike as defined in Section 1 of the Public Employment Relations
Act.

The Board agrees that it will not, during the period of this Agreement, directly or indirectly engage in or

assist in any unfair labor practice as defined in Section 10 of the Public Employment Relations Act.

Nothing in this article shall require the Board to keep school open in the event of severe inclement weather

or when otherwise prevented by an act of God, and nothing shall require the teachers to report to work in
such circumstances.
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ARTICLE XVIII
PROFESSIONAL COMPENSATION

The basic salaries of teachers covered by this Agreement are set forth in Schedule A which is attached to

and incorporated into this Agreement. Such salary schedule shall remain in effect during the term of this

Agreement.

All teachers newly employed may, at the discretion of the Superintendent, be given up to full credit on the
salary schedule for teaching or related experience outside this school district. It is understood that newly
employed teachers will, at a minimum, receive credit for actual experience up to five years but in no case

will they receive more than their actual experience.

A teacher's hourly rate shall be determined by dividing his/her annual salary by 185 and then dividing the
resulting quotient by 6.75.

Teachers involved in extra-duty assignments as set forth in Schedule B shall be compensated in accordance

with the provisions therein. In the event said extra-duty activities are not administered through completion
due to cancellation of the program, the compensation rates as provided in Schedule B shall be pro-rated. 1t
is understood that assignment to Schedule B duties shall be in the sole discretion of the Board of Education,
and shall be subject to annual reassignment by the Board of Education. If the Board of Education shall
assign a person to a position on Schedule B, the pay shall be specified in Schedule B.

Teachers required to drive their personal cars in the course of school affairs shall receive a car allowance
equal to the aliowed IRS rate. Mileage, from the teacher's assigned building, will be paid for out-of-district
events approved by the Board and for mileage when a teacher is assigned to two {2) or more buildings. The

Board shall provide liability insurance protection for teachers when their personal cars are used as provided

in this section.

Teachers will be paid every two (2) weeks. At the beginning of each school year, teachers will specify

whether they will take their pay in 21 or 26 pay periods.

Transfer from one salary schedule to another, based upon completion of the appropriate credit hours and/or
degree, shall be effective the beginning of semester after said credit hours and/or degree was earned. The
teacher shall provide the Superintendent of Schools certification of said award prior to being placed on the
next schedule. Further provided that the teacher shall never delay past thirty-five (35) calendar days after
the beginning of the semester (according to the School calendar) to obtain the appropriate records from the

Institution before being placed on the next salary schedule.
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ARTICLE XVIIH - PROFESSIONAL COMPENSATION (continued)

Beginning with the 2003-2004 school year, each teacher who earns additional hours of Credit beyond the
BA scale at an NCATE accredited college or university, shall be reimbursed the sum of one hundred dollars
($100.00) per credit hour for each additional hour earned after the 18 hour professional certification

requirement has been met. The total sum to be paid for extra credit hours shall not exceed one thousand
five hundred dollars ($1,500.00).
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ARTICLE XIX
SPECIAL TEACHING ASSIGNMENTS

Any assignments in addition to the normal teaching schedule during the regul.ar year, including adult
education, driver education, extra duties enumerated in Schedule B, including homebound instructor, and
summer school courses, shall not be obligatory but shall be made with the consent of the teacher. Preference
will be given to teachers in the district on regular teaching assignment. Schedule B-1 assignments to
non-members of the bargaining unit may be made provided the relationship does not exceed one (1)
non-member to each five (5) members. These assignments may be made, provided the qualifications and
abilities of non-member applicants exceed those of member applicants. In the event no qualified member of
the bargaining unit has applied for a "Schedule B" position, said position may be filled by a non-bargaining
unit person without reference to the established pay rates in said schedule. However, the pay for the

non-bargaining unit employee shall not exceed the amount specified in the Agreement.
It shall be responsibility of the Administration to arrange for substitutes.

Supervision by a teacher of a student teacher shall be voluntary and no teacher shall supervise more than

one such student teacher simultaneously.

A "temporary replacement position” will exist when a position is vacated temporarily or permanently for six
(6) weeks or more during the school year. The "temporary replacement” position will exist only for the

time the teacher he/she is replacing is absent or until the end of the year, whichever is earlier.

The "temp" will receive the same salary, benefits, etc., as a member of the bargaining unit but will not have

any employment rights with the district after his/her "temp" contract expired.

If the "temp" teacher is hired as a regular teacher with no break in service to the district, the teacher's

seniority would start at the beginning of his/her "temp" employment.

An "open window" period between the 140™ and 150" teaching days will exist during which the Board may
dismiss the teacher. This will release the Board from having to hire the teacher, as per state law during the
following year if a vacancy existed for which he/she would be qualified. |

The "Temp" will be placed on the first step of the salary schedule after 30 consecutive workdays of

employment.

The homebound teacher and the Administration must mutually agree in writing prior to the time that the
work is performed to the acceptable range of hours per week that will be performed, including the amount

of preparation and other teacher contact time.
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ARTICLE XX
STUDENT DISCIPLINE AND TEACHER PROTECTION

The Board recognizes its responsibility to give support and assistance to the teacher with respect to
classroom control and discipline. A teacher may use such force as is reasonably necessary to protect

him/herself from attack or prevent injury to another student.

A teacher bears the primary responsibility for maintaining proper control and discipline in the classroom
and understands that all disciplinary actions and methods involved shall be reasonable and just, and in
accordance with established Board policy. A teacher may exclude a pupil from one class and send him to
the Principal when the grossness of the offense, the persistence of misbehavior, and the disruptive influence
of the violation makes the continued presence of the student in the classroom intolerable. It shall be the
responsibility of the teacher to report to the Principal the name of any student who in the opinion of the
teacher needs particular assistance from skilled personnel. In such cases, the teacher will furnish the
Principal full particulars in writing as soon as teaching obligations will allow. Teachers and/or school

authorities will endeavor to correct misbehavior through counseling, conferences with student and/or
parents.

Any case of assault by a teacher shall be promptly reported to the Board and/or its representatives

(Principals, Superintendent) and a report form filled out. The Board will take whatever action it deems
necessary.

Any case of assault on a teacher shall be promptly reported to the Board and/or its representatives. The
Board will provide reasonable assistance, including legal counsel when necessary to the teacher in

connection with the handling of the incident by law enforcement and judicial authorities.

Time lost by a teacher in connection with any incident as mentioned in this article shall not be charged

against the teacher providing teacher is free of fault.

The Board will reimburse teachers for any loss, damage, or destruction of clothing or personal property of
the teacher while involved with school affairs except where teacher is inappropriately dressed for the
activity and/or fails to take appropriate safety precautions. The Board will pay up to $100 for damages, loss

or destruction provided the teacher has exhausted his/her personal insurance prior to requesting
reimbursement.

No formal action will be taken on a complaint of a parent of a student directed toward a teacher, nor shall
such notice be placed in a teacher’s personnel file unless the matter is reported to the teacher concerned
within five (5} working days.

35



- ARTICLE XXI
INSURANCE. OPTIONS, TDA & TDP DEDUCTIONS

From July 1, 2006 until August 31, 2009, each employee who enrolls in MESSA PAK A shall pay nine

percent (9%) per month toward the cost of the premium. The Board will pay the remainder of each monthly

amount.

The employer shall provide a Premium Contribution Plan, which permits a member’s contributions toward
premiums to be paid with pretax dollars. The employer shall formally adopt a qualified plan document
which complies with Section 125 of the Internal Revenue Code. Bargaining unit members electing to use

the Premium Contribution Plan shall do so through a Salary Reduction Agreement and payroll deduction.

Effective July 1, 2006, teachers not electing to take any health insurance may participate in the PAK B Plan
and will receive a cash option in lieu of benefits. The cash amount shall be four hundred dollars ($400.00)
per month. The employer shall formally adopt a qualified plan document which complies with Section 125
of the Internal Revenue Code. Teachers may use this money for MESSA options upon completion of the
appropriate application forms, or a specified amount may be applied through a Salary Reduction Agreement
by the bargaining unit member toward MPSERS Tax Deferred Plan (TDP), MEA-FS Tax Deferred

Annuities (TDA), or other non-taxable options provided by any Board-approved annuity company. All

selections may be payroll deducted.

There shall be no duplication of health coverage in the event more than one member of the same family is

employed in this system as a teacher.
Part-time employees shall receive benefits on a pro-rata basis.

MESSA PAK Summary
Plan A:
a. Health: MESSA Choices I (PAK)

b. Long Term Disability: 66 2/3%
$5,000 maximum
90 Calendar Days — Modified Fill
COLA -No
Pre-existing Condition Waiver
Family Social Security Offset
No Survivor Income
Freeze on Offsets
No Educational Supplement
Alcohol/Drug Waiver — 2 year limitation
Mental Nervous Waiver — 2 year limitation
5% Minimum Payout
2 Year Own Occupation
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ARTICLE XXI - INSURANCE, OPTIONS, TDA & TDP DEDUCTIONS (continued)

¢. Negotiated Life: $20,000 with AD&D
d. Vision: VSP-2 Silver

e. Dental: 100/90/90: $1,000 Annual Maximum
90: $1,500 Class IV Lifetime Maximum
Two Cleanings Per Year
Sealants

Plan B (for employees not electing health insurance}

Long Term Disability; Same as above
Negotiated Life: $30,000 with AD&D
Vision: VSP-2 Silver

Dental; Same as above

F. All claims submitted are subject to the terms set forth by the various insurance administrators and

underwriters. As such, any claims disputes are, therefore, not subject to the grievance procedure.

Eligible employees as set forth herein are responsible for the completion of all necessary enrollment forms

and for fulfilling any requirements established by the insurance administrators or underwriters. The

Employer shall provide all necessary forms and an appropriate amount of time to complete the forms.

The Board by payment of the premium payments required to provide the insurance coverage shall be
relieved from all liability with respect to the benefits provided by the insurance coverage described. The
terms of any contract or policy issued by an insurance company herein shall be controlling as to all matters

including but not limited to benefits, eligibility, commencement and termination of coverage.
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ARTICLE XXII
PROFESSIONAL GRIEVANCE PROCEDURE

A claim by a teacher or the Association that there has been a violation, misinterpretation or misapplication
of any provision of this Agreement may be processed as a grievance as hereinafter provided with the

express exception of the following items:

(1)  Any discipline up to and including the termination of services or failure to re-employ any
teacher to a position on the extra-curricular schedule; Discipline shall be confined to the extra-

curricular position.

(2). The contents of any teacher evaluation. The utilization of the evaluation procedures and forms is
subject to the grievance procedure.

(3)  The non-renewal of a probationary teacher's contract.

(4)  The discharge of a tenure teacher which is covered under the Tenure Act.

The term "days" as used herein shall mean days in which school is in session unless time limits provided in
this Article shall cause the processing of a grievance to extend past the last day of school, then, the term

"days" shall mean any day except Saturday, Sunday, or legal holiday.

The time limits provided in this Article shall be strictly observed, but may be extended by written mutual

agreement of the parties involved.
Written grievances as required herein shall contain the following:

(1) It shall be signed by the grievant or grievants;

(2) 1t shall be specific;

(3) 1t shall contain a synopsis of the facts giving rise to the alleged violation;

(4) It shall cite the section or sub-sections of the contract alleged to have been violated;
(5) Tt shall contain the date of the alleged violation,

(6) It shall specify the relief requested.

Any written grievance not in accordance with the above requirements may be rejected as improper. Such a

rejection shall not extend the limitations hereinafter set forth.

In the event that a teacher believes there is a basis for a grievance, the teacher shall first discuss the alleged

grievance with his/her building principal either alone or accompanied by his/her Association representative.
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ARTICLE XXII - PROFESSIONAL GRIEVANCE PROCEDURE (continued)

If, as a result of the informa! discussion with the building principal, it is felt that a grievance still exists,

Level One of the formal Grievance Procedure may be invoked as outlined below:

Level One: Within fifteen (15) days of the alleged violation, the grievance must be delivered to the
principal or his designated representative. Within five (5) days of receipt of the grievance, the principal
shall meet with the grievant and/or the Association in an effort to resolve the grievance. The principal shall
indicate his/her disposition of the grievance in writing within five (5) days of such meeting, and shall
furnish a copy thereof to the grievant and to the Association. If the grievant and/or the Association is not
satisfied with the disposition of the grievance, it shall be so indicated by filing the grievance within five (5)
days of the receipt of the principal's disposition with the Superintendent at Level Two.

Level Two: A copy of the written grievance shall be filed with the Superintendent or his designated
representative as specified in Level One with the signature of the Association. Within five (5) days of
receipt of the grievance, the Superintendent shall meet with the grievant and/or the Association
representative in an effort to resolve the grievance. The Superintendent shall indicate his/her disposition of
the grievance in writing within five (5) days of such meetings, transmitting a copy of the same to the
grievant, the Association Secretary, the Building Principal in whose building the grievance arose, and place
a copy of the same in a permanent file in his office. If no decision is rendered within the above designated
five (5) days, or if the decision is unsatisfactory to the grievant and/or Association, the grievant and/or the
Association may, within ten (10) days of the above meeting with the Superintendent, file the grievance with
the Board of Education at Level Three.

Level Three: Upon application as specified in Level Two, the Board or its designated committee shall
meet with the teacher and/or the Association representatives prior to the first possible meeting of the Board
after the filing of the grievance at Level Three. Within one (1) month from the meeting on the grievance,
the Board shall render its decision in writing. The Board or its designated committee may hold future
meetings therein or otherwise investigate the grievance provided, however, that in no event except with the
express written consent of the Association, shall final determination of the grievance be made by the Board
more than one (1) month after the initial hearirig. A copy of the written decision of the Board shall be
forwarded to the Superintendent for permanent filing, the Building Principal of the building in which the

grievance arose, the grievant, and the Association Secretary.
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ARTICLE XXI - PROFESSIONAL GRIEVANCE PROCEDURE (continued)

Level Four: Only the Association has the right to process grievances at Level Four:

1) If the Association is not satisfied with the disposition of the grievance at Level Three, it may,
within ten (10) days after the decision of the Board, refer the matter for arbitration to the
American Arbitration Association, in writing, and request -the appointment of an arbitrator to
hear the grievance. If the parties cannot agree upon an arbitrator, he shall be selected in
accordance with the rules of the American Arbitration Association, except each party shall

have the right to peremptorily strike not more than three (3) from the list of arbitrators.

(2)  Neither party may raise a new defense or ground at Level Four not previously raised or

disclosed at other written levels.

(3)  The decision of the arbitrator shall be final and conclusive and binding upon employees, the
Board and the Association. Subject to the right of the Board or the Association to judicial

review, any lawful decision of the arbitrator shall be forthwith placed into effect.

(4)  Powers of the arbitrator are subject to the following limitations:

(a) He shall have no power to add to, subtract from, disregard, alter or modify any of the

terms of this Agreement.

(b)  He shall not hear any grievance previously barred from the scope of the Grievance

Procedure.

(5)  More than one grievance may not be considered by arbitrator at the same time except upon

expressed written mutual consent and then only if they are of similar nature.

(6)  The cost of arbitration shall be borne equally by the parties except each party shall assume its

own cost for representation including any expense of witnesses.

F. All preparation, filing, presentation or consideration of grievances shall be held at times other than when a

teacher or a participating Association representative are to be at their assigned duty stations.

G.  If any teacher has a complaint which he/she desires to discuss with a supervisor he/she is free to do so

without recourse to the Grievance Procedure. However, no adjustment will be made that is inconsistent

with the terms of this Agreement.
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ARTICLE XXIII
MISCELLANEOUS PROVISIONS

Any individual teaching contract between the Board and an individual teacher, heretofore executed shall be
subject to and consistent with the terms and conditions of this Agreement and any individual teaching
contract hereafter executed shall expressly be made subject to and consistent with the terms of this or
subsequent agreements to be executed by the parties. If an individual contract contains any language
inconsistent with the agreement, this Agreement, during its duration, shall be controlling.

If any provision of the Agreement or any application of the Agreement to any employee or group of
employees shall be found contrary to the law, then such provision or application shall not be deemed valid
and subsisting except to the extent permitted by law, but all other provisions or applications shall continue
in full force and effect. The parties agree to meet no later than March 19, 2004 to begin negotiating any
specific aspects of ESEA related to wages, hours, and working conditions. Any agreements reached
between the parties will be included in a “Letter of Understanding”.

The Board and the Association shall share equally the cost of having this Agreement printed in sufficient
quantity to provide each teacher with a correct copy and twenty (20) copies to the Association. Every effort

will be made to assure that such printing and distribution is accomplished by the end of the first marking

period.

The parties agree that this Agreement incorporates their full and complete understanding and any prior
agreements or practices are superseded by the terms of this Agreement and that no such understandings or

practices will be recognized in the future unless committed to writing and signed by the parties as
supplements to this Agreement.

The parties acknowledge that during the negotiations which resulted in this Agreement each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or matter not
removed by law from the area of collective bargaining, and that the understandings and agreements arrived
at by the parties after the exercise of that right and opportunity are set forth in this Agreement. Therefore,
the Board and the Association, for the life of this Agreement each, voluntarily and unqualifiedly, waives the
right and each agrees that the other shall not be obligated to bargain collectively with respect to any
subject or matter specifically referred to or covered in this Agreement, or with respect to any subject or
matter not specifically referred to or covered in this Agreement, even though such subject or matter may not
have been within the knowledge or contemplation of either or both of the parties at the time that they
negotiated or signed this Agreement. |
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ART

ICLE XXII - MISCELLANEOUS PROVISIONS (continued)

Representatives of the Board and the Association's bargaining committee will meet as needed on the last
school day of each month for the purpose of reviewing the administration of the contract and to resolve
problems that may arise. These meetings are not intended to by-pass the Grievance Procedure. Each party
will submit to the other, on or before the Friday prior to the meeting, an agenda covering what they wish to
discuss. Should such a meeting result in a mutually acceptable amendment to the Agreement, then the
amendment shall be subject to ratification by the Board and the Association provided that the bargaining

committee shall be empowered to effect temporary accommodations to resolve special problems.

42




Bloomingdale EA

SCHEDULE A

2006-2007

42,866

%

Longevity at Step 15 equals 2.75% of Step 14 on BA + 20 and MA
Longevity at Step 20 equals 2.75% of Step 15 on BA + 20 and MA
Longevity at Step 25 equals 2.75% of Step 20 on BA + 20 and MA

Longevity at Step 15 equals 2.00% of Step 14 on BA and MA + 30

Longevity at Step 20 equals 2.00% of Step 15 on BA and MA + 30
Longevity at Step 25 equals 2.00% of Step 20 on BA and MA + 30
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Bloomingdale EA

SCHEDULE A

2007-2008

Longevity at Step 15 equals 2.75% of Step 14 on BA + 20 and MA
Longevity at Step 20 equals 2.75% of Step 15 on BA + 20 and MA
Longevity at Step 25 equals 2.75% of Step 20 on BA + 20 and MA

Longevity at Step 15 equals 2.00% of Step 14 on BA and MA + 30

Longevity at Step 20 equals 2.00% of Step 15 on BA and MA + 30
Longevity at Step 25 equals 2.00% of Step 20 on BA and MA + 30
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Bloomingdale EA

SCHEDULE A

2008-2009 ‘

RS
ik

Longevity at Step 15 equals 2.75% of Step 14 on BA + 20 and MA
Longevity at Step 20 equals 2.75% of Step 15 on BA + 20 and MA
Longevity at Step 25 equals 2.75% of Step 20 on BA + 20 and MA

Longevity at Step 15 equals 2.00% of Step 14 on BA and MA + 30

Longevity at Step 20 equals 2.00% of Step 15 on BA and MA + 30
Longevity at Step 25 equals 2.00% of Step 20 on BA and MA + 30
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Schedule B-1

2006-2007-
% BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1
Step 1 Step 2 Step 3 Step 4 Step 5
Football:
Head Varsity] 12% | $3,808] 12.5% | $3,967] 13% | $4,126] 13.5% | $4,284] 14% $4,443
Asst, Varsity (21 8.5% | $2,697] 9% $2,856] 9.5% | $3,0158 10% $3,174] 10.5% | $3,332
Head J.V}{8.5% | $2,697] 9% $2,856F 9.5% | $3,015F 10% $3,174] 10.5% | $3,332
Asst. J. V.]6.5% | $2,063 7% $2,221) 7.5% | $2,380f 8% $2,5639] 8.5% $2,697
8" Grade] 6% $1,904] 6.5% | $2,063 7% $2,2211 7.5% $2.380| 8% $2,539|
" Gradel 6% | 51,004 6.5% | $2.063] 7% | $2.201] 7.5% | $2,380] 8% | $25539)
% BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1
Step 1 Step 2 Step 3 Step 4 Step 5
Basketball:
Varsity] 12% | $3,808] 12.5% | $3,967f 13% $4,126] 13.5% | $4,284F 14% $4,443
Asst. Varsity] 8.5% | $2,697) 9% $2,8568 9.5% | $3,01 5| 10% $3,1748 10.5% | $3,332
svlesnl so.607] 9% | $2,856] 9.5% | $3,015] 10% | $3,174] 10.5% | $3,332
9"l 7% $2,221} 7.5% $2,380| 8% $2,539| 8.5% $2,697§F 9% $2,856
MS.] 6% $1,9044 6.5% $2,063| 7% $2,221] 7.5% $2,380] 8% $2,539]
%BAStep1 | %BAStept | %BAStept % BA Step 1 % BA Step 1
Step 1 Step 2 Step 3 Step 4 Step 5
Track:
varsity] 9.5% | $3,015] 10% | $3,174110.5% $3,332] 1% $3,4911 11.5% | $3,650]
wsl 6% | $1.904] 65% | $2.063] 7% | $2,221] 7.5% | $2,380] 8% | $2.539|
psst. Varsiy] 6% | $1,904] 6.5% | $2,063] 7% | s$2.221] 7.5% | s2.380] 8% $2,530
% BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1
Step 1 Step 2 Step 3 Step 4 Step 5
Baseball:
Varsity] 2.5% | $3,015] 10% $3,174]10.5%] $3,332F 11% $3,491) 11.5% | $3,650
Asst. Varsity} 6% $1,904) 6.5% | $2,063 7% $2,221] 7.5% $2,380] 8% $2.539i
Head J.V.|6.5% ! $2,063] 7% $2,221] 7.5% | $2,380] 8% $2,539| 8.5% $2,697
%BAStep1 | %BAStep1 ]| %BAStep1 % BA Step 1 % BA Step 1
Step 1 Step 2 Step 3 Step 4 Step 5
Softball:
Varsity] 9.5% 1 $3,015] 10% | $3,174]10.5% $3,332] 11% $3,491] 11.5% | $3,650
Asst. Varsity] 6% $1,904 6.5% | $2,063] 7% $2,221} 7.5% $2,3801 8% $2,589|
Head J.V.|6.5% | $2,063] 7% 2,221 7.5% | $2,3801 8% $2,539| 8.5% $2,697
% BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1
Step 1 Step 2 Step 3 Step 4 Step 5
Golf &C.C. |65%] $2.089 7% |$2.221] 7.5% | $2.380] 8% | $2,539] 8.5% | $2,697
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Schedule B-1 (continued)

20006-2007
% BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1
Step 1 Step 2 Step 3 Step 4 Step 5
Volleyball:
Varsity] 9.5% 1 $3,015] 10% | $3,174)10.5%! $3,3321 11% $3,491] 11.5% | $3,65(]
Asst. Varsity] 6% | $1,904] 6.5% | $2,063] 7% | $2.221] 7.5% | s2380] 8% | 2539
Head JV.}6.5% | $2.063] 7% $2,221] 7.5% | $2,3801 8% $2,539| 8.5% $2,697,
9" Grade] 6% $1,904 6.5% | $2,083] 7% $2,221] 7.5% $2,380| 8% $2,539
7" & 8" Gradel 4.5% | $1,428] 5% $1,587] 5.5% | $1,745] 6% $1,904] 6.5% $2,063|
% BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1
Step 1 Step 2 Step 3 Step 4 Step 5
Wrestling 9.5% | $3,015] 10% | $3,174010.5%] $3.332] 11% [ $3.491f 11.5% | $3.650]
% BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1 % BA Step 1
Step 1 Step 2 Step 3 Step 4 Step 5
Cheerleading:
Head Varsityf 5% $1,587) 5.5% | $1.745] 6% $1,904] 6.5% $2,0631 7% $2,221
Head J V) 4% $1,269] 4.5% | $1,428) 5% $1,587] 5.5% $1,745¢ 6% $1,904]
Head M.SJ 3% $952] 3.5% | $1,111} 4% $1,2608 4.5% $1,4288 5% $1,587]

Weight Training Coordinator - $600.00 per session. The four sessions will be:

Reassigning of Coaches - The Administration, after consultation with the BEA, will have the right to

September 1 — November 30

December 1 — February 28

March 1 ~May 31

June 1 — August 31

reassign coaches to another team when a sport is not offered due to lack of participation.

Game/Event Supervisor - $30.00 per game/event.
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Schedule B-1

© 2007-2008
FOOTBALL - STEP 1 STEP 2 STEP 3 STEP 4 STEP S
HEAD VARSITY $3,921 $4,084 $4,247 $4,411 $4,574
ASST VARSITY (2) $2,777 $2,940 $3,104 $3,267 $3,431
HEAD JV $2,777 $2,940 $3,104 $3,267 $3,431
ASST JV $2,124 $2,287 $2,450 $2,614 $2,777
8 GRADE $1,960 $2,124 $2,287 $2,450 $2,614
7GRADE $1,960 $2,124 $2,287 $2,450 $2,614
BASKETBALL STEP 1 STEP 2 STEP 3 STEP 4 STEP S
HEAD VARSITY $3,921 $4,084 $4,247 $4,411 $4,574
ASST VARSITY $2,777 $2,940 $3,104 $3,267 $3,431
HEAD JV $2,777 $2,940 $3,104 $3,267 $3,431
g GRADE $2,287 $2,450 $2,614 $2,777 $2,940
8 GRADE $1,960 $2,124 $2,287 $2,450 $2,614
7GRADE $1,960 $2,124 $2,287 $2,450 $2,614
TRACK STEP 1 STEP 2 STEP 3 STEP 4 STEP S
BOYS VARSITY $3,104 $3,267 $3,431 $3,594 $3,757
GIRLS VARSITY $3,104 $3,267 $3,431 $3,594 $3,757
ASST VARSITY $1,960 $2,124 $2,287 $2,450 $2,614
BOYS MS $1,960 $2,124 $2,287 $2,450 $2,614
GIRLS MS $1,960 $2,124 $2,287 $2,450 $2,614
BASEBALL STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
HEAD VARSITY $3,104 $3,267 $3,431 $3,594 $3,757
ASST VARSITY $1,960 $2,124 $2,287 $2,450 $2,614
HEAD JV . $2,124 $2,287 $2,450 $2,614 $2,777
SOFTBALL STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
HEAD VARSITY $3,104 $3,267 $3,431 $3,594 $3,757
ASST VARSITY $1,960 $2,124 $2,287 $2,450 $2,614
HEAD JV $2,124 $2,287 $2,450 $2,614 $2,777
GOLF STEP 1 STEP 2 - STEP 3 STEP 4 STEP 5
HEAD VARSITY $2,124 $2,287 $2,450 $2,614 $2,777
CROSS COUNTRY STEP 1 STEP 2 STEP 3 STEP 4 STEP §
HEAD VARSITY $2,124 $2,287 $2,450 $2,614 $2,777
VOLLEYBALL STEP 1 STEP 2 STEP 3 STEP 4 STEPS
HEAD VARSITY $3,104 $3,267 $3,431 $3,59 $3,757
ASST VARSITY $1,960 $2,124 $2,287 $2,450 $2,614
HEAD JV $2,124 $2,287 $2,450 $2,614 $2,777
9 GRADE $1,960 $2,124 $2,287 $2,450 $2.614
8 GRADE $1,470 $1,634 $1,797 $1,960 $2,124
7 GRADE $1,470 $1,634 $1,797 $1,960 $2,124
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WRESTLING STEP 1 STEP 2 STEP 3 STEP 4 STEP §
HEAD VARSITY $3,104 $3,267 $3,431 $3,594 $3,757
CHEERLEADING STEP 1 STEP 2 STEP 3 STEP 4 STEP S
HEAD VARSITY-FALL $1,634 $1,797 $1,960 $2,124 $2,287

HEAD VARSITY-

WINTER $1,634 $1,797 $1,960 $2,124 $2,287
HEAD JV-FALL $1,307 $1.470 $1,634 $1,797 $1,960
HEAD JV-WINTER $1,307 $1,470 $1,634 $1,797 $1,960
HEAD MS-FALL $980 $1,144 $1,307 $1,470 $1,634
HEAD MS-WINTER $980 $1,144 $1,307 $1,470 $1,634
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Schedule B-1

2008-2009
FOOTBALL STEP 1 STEP 2 STEP 3 STEP 4 STEP S
HEAD VARSITY $4,028 $4,196 $4,364 $4,5632 $4,700
ASST VARSITY (2) $2,853 $3,021 $3,188 $3,357 $3,625
HEAD JV $2,853 $3,021 $3,189 $3,357 $3,525
ASST JV $2,182 $2,350 $2,518 $2,686 $2,853
8 GRADE $2,014 $2,182 $2,350 $2,518 $2,686
7GRADE $2,014 $2,182 $2,350 $2,518 $2,686
BASKETBALL STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
HEAD VARSITY $4,028 54,196 $4,364 $4,532 $4,700
ASST VARSITY $2,853 $3,021 $3,189: $3,357 $3,525
HEAD JV $2,853 $3,021 $3,189 $3,357 $3,525
9 GRADE $2,350 $2,5618 $2,686 $2,853 $3,021
8 GRADE $2,014 $2,182 $2,350 $2,518 $2,686
7GRADE $2,014 $2,182 $2,350 $2,518 $2,686
TRACK STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
BOYS VARSITY $3,189 $3,357 $3,525 $3,693 $3,861
GIRLS VARSITY $3,189 $3,357 $3,525 $3,693 $3,861
ASST VARSITY $2,014 $2,182 $2,350 $2,518 $2,686
BOYS MS $2,014 $2,182 $2,350 $2,518 $2,686
GIRLS MS $2,014 $2,182 $2,350 $2,518 $2,686
BASEBALL STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
HEAD VARSITY $3,189 $3,357 $3,525 $3,693 $3,861
ASST VARSITY $2,014 $2,182 $2,350 $2,518 $2,686
HEAD JV $2,182 $2,350 $2,518 $2,686 $2,853
SOFTBALL STEP 1 STEP 2 STEP 3 STEP 4 STEPS
HEAD VARSITY $3,189 $3,357 $3,525 $3,693 $3,861
ASST VARSITY $2,014 $2,182 $2,350 $2,518 $2,686
HEAD JV $2,182 $2.350 $2,518 $2,686 $2,853
GOLF STEP 1 STEP 2 STEP 3 STEP 4 STEP &
HEAD VARSITY $2,182 $2,350 $2,518 $2,686 $2,853
CROSS COUNTRY STEP 1 STEP 2 STEP 3 STEP 4 STEP S
HEAD VARSITY $2,182 $2,350 $2,518 $2,686 $2,853
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VOLLEYBALL STEP 1 STEP 2 STEP 3 STEP4 STEPS
HEAD VARSITY $3,189 $3,357 $3,525 $3,693 $3,861
ASST VARSITY $2,014 $2,182 $2,350 $2,518 $2,686
HEAD JV $2,182 $2,350 $2,518 $2,686 $2,853

1 9 GRADE $2,014 $2,182 $2,350 $2,518 $2,686
8 GRADE $1,511 $1,679 $1,846 $2,014 $2,182
7 GRADE $1,511 $1,679 $1,846 $2,014 $2,182

WRESTLING STEP 1 STEP 2 STEP 3 STEP 4 STEP S
HEAD VARSITY $3,189 $3,357 $3,525 $3,693 $3,861
CHEERLEADING STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
HEAD VARSITY-FALL $1,679 $1,846 $2,014 $2,182 $2,350
HEAD VARSITY-
WINTER $1,679 $1,846 $2,014 $2,182 $2,350
HEAD JV-FALL $1,343 $1,511 $1,679 $1,846 $2,014
HEAD JV-WINTER $1,343 $1,511 $1,679 $1,846 $2,014
HEAD MS-FALL $1,007 $1,175 $1,343 $1,511 $1,679
HEAD MS-WINTER $1,007 $1,175 $1,343 $1,511 $1,679
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Schedule B-2

2006-2009
Department 2006-07 | 2007-08 | 2008-09
Ji/Sr. High School Department Chairs:
English — Language Arts (1) $618 $624 $630
Social Studies (1) $618 $624 $630
Science (1) $618 $624 $630
Math (1) $618 $624 $630
Voc-Arts (5) $156 $158 $160
a.)Phys. Ed., b.)VocEd., c) Technology,
d.) Music, e} At
District Counselor Department Chairperson $618 $624 $630
Curriculum Council Chairperson $309 $312 $315
Curriculum Council Membership
(Attendance @ 5-7 Meetings per year) $11.88/r | $12.00hr | $12.12/hr
K-3 [One (1) from each building} (2) $11.88/hr | $12.00Mhr | $12.12/hr
4-6 (Pullman and Bloomingdale) (2) $11.88/hr | $12.00Mmr | $12.12/hr
Jr./Sr. High School Departments (5) $11.88/hr | $12.00Mr | $12.12/hr
Counselor (1) $11.88/hr | $12.00/r | $12.12/hr
Media Specialist (1) $11.88/hr | $12.00Mr | $12.12/hr
Special Education (1) $11.88/hr | $12.00Mr | $12.12/hr
Physical Education (1) $11.88/hr | $12.00/y [ $1212/r
At (1) $11.88/hr | $12.00hr | $12.12/r
Music {1) $11.88/hr | $12.00/hr | $12.12hr
Curriculum Development Work
Research/Background Information Phase $319 $322 $325
Writing $1,071 $1,082 $1,093
Materials Review/Textbook Selection $319 $322 $325
Elementary Accelerated Reader Program Coordinator
(Puliman) {1) $319 $322 $325
Elementary Accelerated Reader Program Coordinator
(Bloomingdale) (1) $319 $322 $325
Elementary Computer Coordinator (Pullman) (2) $1,595 |  $1,611 $1,627
Elementary Computer Coordinator (Bloomingdale) (2) $1,595 $1,611 $1,627
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Schedule B-2 (continued)

2006-2007
Department 2006-07 2007-08 | 2008-09
12" Grade Sponsor {2) $571 $577 $583
(With Trip) $697 $704 $711
11" Grade Sponsor (2) $571 $577 $583
10" Grade Sponsor (1) $500 $505 $510
9t Grade Sponsor (1) $500 $505 $510
6™ - 8h Grade Sponsors (1 per grade level) $500 $505 $510
Middle Schooi
Accelerated Reader $313 $316 $319
Computer Coordinator (1) $797 $805 $814
Student Government $542 $547 $552
Science Olympiad $198 $200 $202
Trash Dash $198 $200 $202
Honor Roll Coordinator $198 $200 $202
Spelling Bee Coordinator $198 $200 $202
Student Council Commission Sponsor — Secondary $552 $558 $564
Student Council Commission Sponsor — Elementary $373 $377 $38t
Summer Environmental Education
National Honor Socisty $678 $685 | $692
Band Director
2006-2007 $2,647 $2,802 | $2,958 | $3114 $3,269
2007-2008 $2,673 $2,830 | $2,988 |  $3,145 $3,302
2008-2009 $2,700 $2,858 |  $3,018| $3,176 $3,335
Summer Band {1 week, 15-17 hours total) $25.70/hr | $25.96/hr | $26.22/hr
Play Director — High School $1,126 $1,137 |  $1,148
Musical Director — High School $1,506 $1,621 $1,536
Elementary Play Director {1 per school, 1 per semester) $398 $402 $406
Forensics
2006-2007 $742 $779 $823 $857 $895
2007-2008 $749 $787 $831 $866 $904
2008-2009 $756 $795 $839 $857 $913
School Improvement** $11.88/hr |  $12.00/hr | $12.12/r
Driver's Education  $20.42/hr | $20.32/hr | $20.52/r
Driver's Education Coordinator $410 $414 $418
Drug Free Council Rep.** (one per building) $11.88mr |  $12.00/hr | $12.12/hr
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Schedule B-2 (continued)

2006-2007

Department 2006-07 2007-08 2008-09
Yearbook - Qut of Class (Secondary) $677 $684 $691
District Newspaper (Secondary In Class) $497 $502 $507
High School Newspaper (Secondary Out of Class) $1,130 $1,141 $1,152
Elementary Newspaper $497 $502 $507
High School Olympiad $202 $204 $208
High Schoot Quiz Bowl $606 $612 $618
Elementary Thinking Cap Quiz Bowl $202 $204 $206
High School Spring Math $202 $204 $206
High School Computer Coordinator (1) $797 $805 $814
Middle School Math Competition $202 $204 $206
Young Authors $202 $204 $206
Science Fair $202 $204 $206
Tutoring $25.70/mr | $25.96/hr |  $26.22/hr
Mentoring (Per Semester) (Maximum of 2 assigned) $156 $158 $160
Committee of Annua! Special Events: $613/fall $619/al $625/fall

Bloomingdale Elementary $613/spring | $619/spring | $625/sprin
$613/fall $619/all $625/fall
Pullman Elementary $613/spring | $619/spring | $625/spring
$21.55/hr $21.77Mhr $21.99/hr
Homebound Instructor +mileage +mileage +mileage
School Improvement Members $11.88hr [ $12.00Mmr | $12.12/hr

Registration and participation by students and staff will be determined by the buiiding principal.
The Superintendent may authorize participation in additional academic competitions.
* with prior Board approval of Band Program (to include 1 week summer band camp)

* work outside school hours

Position will be posted with the final decisions made by the Administ
included under the Special Events may be substituted for another. (
unless there is no other qualified applicant.) Job descriptions an

ration. With the approval of the Administration, one event
No person will serve in a position for two suiccessive years
d responsibilities are available for each position.

The Board agrees to create a Teacher B-2 Committee at Pullman and Grand Junction. These committees will function similar
to the Teacher B-2 Committees in Bloomingdale by determining how the B-2 amounts will be divided.
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SCHEDULE C
PROFESSIONAL GRIEVANCE REPORT
Bloomingdale Public School District #16

Allegan and VanBuren Counties, Michigan Y
School Building: Grievance Number:
Date of
Alleged Violation: Date of Grievance:

Subject to the provisions of the Master Contract between the Board and the Association, I hereby authorize the
representative or representatives of the Association as my collective bargaining representative to process this
request or claim arising therefrom in this or any other stage of the Professional Grievance Procedure, including
arbitration, or to adjust or settle same.

STATEMENT OF GRIEVANCE: (Be specific)

REMEDY REQUESTED: (Be specific)

Signature of Grievant Signature of other parties to grievance,
if any (use reverse side for additional
signatures.) :

NOTE: Grievance must be forwarded to Level I within fifteen (15) days of alleged violation.

LEVELI: Principal's Disposition:

DATE: Signature of Principal:
Association's
Disposition: DATE: Satisfactory Unsatisfactory

LEVEL II: Superintendent's Disposition:

DATE: Signature of Superintendent:

Disposition: DATE: Satisfactory Unsatisfactory

_ LEVEL I School Board's Disposition:

Signature of Board President:

DATE: Satisfactory Unsatisfactory

' ‘E: Use the reverse side or attach additional sheets if extra room is needed.
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SCHEDULE D

UNIT PLANS

Unit: .

Beginning Date:

Approximate Ending:

L Core Curriculum Outcome(s) to be introduced and or developed.

1L Curriculum objectives necessary to reach outcomes.

. Materials, lecture techniques, and strategies to be used for instruction.

IV. Description of assessments to measure outcomes.
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BLOOMINGDALE PUBLIC SCHOOLS

CALENDAR 2006-2007 -,
September 4 Labor Day — No School
September 5 Teachers Report — Professional Development Day
September 6 First Student Day (Full Day)
October 27 End of First Marking Period
November 9 % Day for Students — a.m.; Parent/Teacher Conferences — p.m.
November 10 2 Day for Students — a.m.
November 22 Teacher Professional Development Day — No School
November 23-24 Thanksgiving Recess - No School
December 21-January 1 Christmas Holiday Recess - No School
January 2 Teacher Professional Development Day — No School
January 3 School Resumes
January 19 End of First Semester
January 19 %2 Day for Students- Teachers Record Day — p.m.
January 22 Teacher Professional Development Day — No School
February 16 Teacher Professional Development Day — No School
March 23 End of Third Marking Period
March 29 2 Day for Students — a.m.; Parent/Teacher Conferences — p.m.
March 30 ¥ Day for Students — a.m.
April 2-6 Spring Recess - No School
May 28 _ Memorial Day - No School
June 8 Last Day for Students (1/2 day — a.m.; Teacher Work Day — p.m.)

183 Teacher Days; 178 Student Days.
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CALENDAR 2006-2007 (continued)

A.

B.

Snow Day Policy will revert back to past practice should the State not require the make-up of snow days.
Teachers will not be required to report on days schools are closed for students due to “snow days”.

Teachers will be paid for the days the district is closed for snow days, but will not be paid for the days
worked due to snow day make-up days.

To the extent required by law, “snow days” will be made up in the following order:

L. MID-WINTER BREAK MAY BE CANCELED AS LATE AS THE FRIDAY BEFORE THE
BREAK IF THIS DAY IS NEEDED FOR A SNOW DAY MAKE-UP.

2. Good Friday — Half day for students and teachers the years that Good Friday does not fall during the
week M-F of Spring Recess or is contiguous to Spring Break.

3. In addition to the above make-up days, the days will be made up during Monday — F riday starting the
day after the last regular scheduled day for students.

Within two (2) weeks of the first day of school, teachers will be able to access their classroom for

preparation and set-up.

2007-2008 AND 2008-2009 CALENDARS WILL BE NEGOTIATED.
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DURATION OF AGREEMENT

This Agreement shall be effective August 17, 2006, and shall continue in full force and effect without change,
unless there is a mutual agreement between the Board and the Association to amend the Agreement, through
August 17, 2009,

EDUCATION ASSOCIATION BOARD OF EDUCATION
e <
BySJGLD\\W \wu/b_j.:ba.(_&- -1 'O\" By \M 1/(&\ Sf‘ \2-24q
President Date Prasident \/\—J Date
By By Bendzia &w /=707
Chairman, Negotiation Team Date Secretary Date
i Spere ves v Tl oo
(Qxﬁ creee . JZ2ud sl -HY=D By .
! VB.CE.A.Rep. Date Member Date
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LETTER OF UNDERSTANDING
between the

BLOOMINGDALE BOARD OF EDUCATION

and the

VBCEA/BLOOMINGDALE EDUCATION ASSOCIATION, MEA-NEA

RE: MA + 30/Specialist Salary 2006-2009

Recognizing the impact of the negotiated increase in longevity pay for BA + 20 and MA columns on the MA + 30
column in the 2006-2009 Master Agreement, and in consideration of the discussions of the parties at the
negotiating table relative to the increase in longevity pay, the Board and the Association mutually agree to the

following:

1. For the duration of the 2006-2009 Master Agreement between the Board and the Association,
bargaining unit members who are on MA + 30/Specialist Steps 20-24 or Step 25+ shall be paid as if
they were at MA Steps 20-24 or Step 25+.

2. The parties shall consider the impact on the MA + 30/Specialist Steps 20-24 and 25+ and resolve said
problem during successor agreement negotiations.

3. This agreement shall neither establish a practice, nor set a precedent.

5 /&»‘wiﬁ\@ - \ 21 ® - 00,

Bloonﬁngéa‘fe Board éﬂﬁdudtion Representative Date

1 e )
\StQ{QI st \L»\ng,iLLC(,L- [-11- Cle
BEA Representative Date

e )Zgﬂc P //-/ff/)é
VBCEA Repreé"éﬁtaﬂlve Date
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LETTER OF UNDERSTANDING
between the
BLOOMINGDALE BOARD OF EDUCATION
and the

VBCEA/BLOOMINGDALE EDUCATION ASSOCIATION, MEA-NEA

RE: Teacher Evaluation Form and Procedure

The Parties agree to form a joint committee to rewrite teacher evaluation forms and procedures and make
recommendations to the Board’s and Association’s negotiating teams. Changes may only take place upon mutual
agreement between the Board and Association. The deadline for completion is June 30, 2007.

Rooe bz Or - 12-19-06

Blc;&rﬁﬁggqi_e,ﬁoard of E}h@gug’n Representative Date
: %t: ri W ﬁ'wo;-'%i,u‘t“ e [}- }7 G
BEA R’epresentative Date

A j

\_/ﬁa/fa ¢ LA rsq e e O
VBCEA Representatiu’a/ Date
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LETTER OF UNDERSTANDING
between the
BLOOMINGDALE BOARD OF EDUCATION
and the

VBCEA/BLOOMINGDALE EDUCATION ASSOCIATION/MEA-NEA

RE: Mutual Concerns Committees.

The Parties agree to the following:

1. As a result of the collective bargaining process for the 2003-2006 Master Agreement, the parties established
a mutual desire to assess and reach mutual agreement on concerns associated with understandings
associated with Schedule B-2 and High School planning pericd utilization.

2. The Association will select willing participants to serve on each committee and the Board will do the same.

3. Any decisions reached by each committee will be agreed to in a Letter of Agreement to be approved by both
parties.

4. The parties agree to establish these committees and begin discussion of mutual concerns no later than
September 15, 2003.

5. Any decisions that are agreed to will be immediate upon the signed Letter of Agreement(s) approved by
both parties.

3 tu?/?émku 7;Mu ‘l//)ﬂ,ob (UCU~ /17-Cl

For the Association Date

1&’4\(_} - |2 19~ 0L
For the Board of Educa\tiqn‘)‘) Date
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LETTER OF UNDERSTANDING
between the
BLOOMINGDALE BOARD OF EDUCATION N
and the

VBCEA/BLOCMINGDALE EDUCATION ASSOCIATION/MEA-NEA

The below parties agree' to the following concerning the Mentor Teacher Program:

1.
2.

8.

b

The agreement is for the 2000-2001, 2001-2002 and 2002-2003 school years.

The Principals shall assign the Mentor Teachers, in accordance with Public Act 335 of 1993, Section 1526,
to Teachers in their first three (3) years of employment in classroom teaching.

. The teacher (Mentee) shall be assigned one (1) or more Mentor(s). The Mentor may be a Bloomingdale

Master teacher, college professor or a retired Master teacher from any District.

. The Mentor Teacher assignment shall be subject to review by the Mentor Teacher, the Mentee and the

building Principal after each semester." Either the Mentor Teacher, the Mentee or the building Principal
may terminate the relationship at that time.

. Participation as a Mentor Teacher shall be voluntary.

The Mentor Teacher shall not be involved in evaluating the Mentee nor shall this matter be included in the
evaluation of the Mentor Teacher.

The building Principal will discuss the duties and time required with the prospective Mentor Teacher before
the Teacher agrees to be a Mentor Teacher.

The Mentor Teacher will receive a stipend of $150.00 per semester. The stipend shall be prorated if the
Mentor Teacher does not complete the responsibilities for a given semester.

/&m-}a/«} 1219906

Bloomingdile Board 0€Bdudation Representative Date
Sﬁﬂ/ JUNM 'ﬁw& ﬁz‘i& (e~ /-1 7-CC
BEA R’epresentative Date
"/ l /
C{ZZ/ vy Lite 1l 5 -6
VBCEA Represcntatj)ée Date
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LETTER OF UNDERSTANDING
between the
BLOOMINGDALE BOARD OF EDUCATION
and the

VBCEA/BLOOMINGDALE EDUCATION ASSOCIATION/MEA-NEA

The below parties agree to the following concerning the Curriculum Development Team and the Curriculum
Council:

A moratorium is called for the Curriculum Council during the 2000-2001 school year. The pay for the Department
Heads will be negotiated by the end of the 2000-2001 school year, after their responsibilities are determined. The
pay for the Board’s new B-2 type positions (Curriculum Development Team) will be determined later. These
positions include, but are not limited to:

- Social Studies and Language Arts 7-12 Curriculura Writing Committee

- Physical Education, Music and Arts Curriculum Writing Committee

- Math K-6 Materials Selection Committee

- Elementary Career Prep. Activity Coordinators - three (3), one (1) from each building.
- Secondary Career Prep. Activity Coordinators — four (4), one (1) from each grade 7-10.

/%w‘v“ 4@ \Z2 ~19-96

Bloomingda-l’e Board of E&uoang}l Representative Date
S v’)/ 1mas Tome Eop Loy~ -17-CC
BEAu#epresentative Date
\/ ) ). - _ 6
\_ji‘f%a 1)2141 g /e /5
VBCEA Represcntaﬁ‘ée Date
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LETTER OF UNDERSTANDING
between the
BLOOMINGDALE BOARD OF EDUCATION
and the

VBCEA/BLOOMINGDALE EDUCATION ASSOCIATION/MEA-NEA

The below parties agree to the following concerning Extra Duty B-2.

A joint Association and Board committee will be formed to study B-2 and make recommendations to the Board’s
and Association’s negotiating teams. Changes in pay, positions and responsibilities may only take place upon
mutual agreement between the Board and Association. If an agreement is not reached, the pay will remain the
same as the 2000-2001 amounts for 2001-2002 and 2002-2003.

/&m./wﬁ@ |2 18 -0p

Bloonnngdalj:_B)}ird of Edu\eh/on/kepresentatlve Date
Stepharic Towe T3ebca J-)7- CL
BEA’Representative Date
3 /
e tece )/,5& Lot //“ /5 96
VBCEA Representatiﬁé Date
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06/12/00
BLOOMINGDALE PUBLIC SCHOOLS
TEACHER EVALUATION PROCEDURES AND FORMS

Tenure Teachers

Tenure Teachers will be evaluated on a three (3) year cycle. However, Tenure Teachers may be evaluated
more often. In such cases, the Teacher will be notified by September 15, of the year they are going to be
evaluated except as described in Non-Evaluations years (pg. 69). A minimum of two Classroom
Observations must be held and must be at least 60 calendar days apart. However, additional observations
may be conducted using the procedure in (A) below. The time period, 60 calendar days, between the first
and last observations may be changed by mutual agreement between Evaluator and Teacher. The intent is

to complete the Evaluation process within one (1) school year.

DURING EVALUATION YEAR

A.  First Observation Period — Should be completed by the end of the first semester.

1.

Pre-Conference: The Evaluator will meet with the Teacher to review the evaluation forms,
the evaluation process and to discuss Teacher generated goals. The Evaluator may distribute
material related to the evaluation process. The Teacher will apprise the Evaluator of his/her
personal objectives, methods, and materials planned for the Teacher learning situation during

which the Teacher is to be observed.

First Classroom Observation: The observation will be conducted, to the extent possible, at a
time mutually agreeable to the Evaluator and Teacher. Within three (3) working days after
the observation, the Evaluator may conduct another observation in order to have a follow-up

observation on the original lesson taught during the previous observation.

Post-Observation Conference: A Post-Observation Conference will be conducted within ten
(10) working days after the observation unless it is mutually agreed to postpone the
Conference. However, upon the request of the Teacher, an informal conference with the
Evaluator will be held within three (3) working days after the observation, at which time the
observation will only be discussed with no written documentation required. The Post-

Observation Conference will consist of the following:

a. The Teacher will be provided his/her Interim Evaluation Form, which will include a
written Observation Summary using a narrative format and should contain the
following:

o general and specific observations,
e a general assessment of the teacher’s performance in the areas described in the

Interim Evaluation Form, and
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¢ recommendations concerning suggested and/or requested changes in the teacher’s
performance.

b. The Evaluator and Teacher will discuss the completed Interim Form and Observation
Summary. The results may be changed as deemed appropriate by the Evaluator.

c. The Teacher shall be given a copy of the Interim Evaluation Form and Observation
Summary and shall sign the Interim Form indicating he/she has received it. The
Teacher may respond in writing to the Interim Evaluation Form within five (5)
working days after receiving the Form.

Additional Observations may be conducted using the procedure described in “A” above.

Last Observation Period — Must be conducted with the last observation conducted at least 60

calendar days after the first observation unless mutually agreed otherwise. This period must be
completed by May 1.

1.

Pre-Conference: The Evaluator will meet with the Teacher to review the Teacher generated
goals. The Evaluator may distribute material related to the evaluation process. The Teacher
will apprise the Evaluator of his/her personal objectives, methods and materials planned for
the Teacher learning situation during which the Teacher is to be observed.

Last Classroom Observation: This observation will be either scheduled or unscheduled as
determined by the Evaluator after discussing this with the Teacher. Within three (3) working
days after the observation, the Evaluator may conduct another observation in order to have a
follow-up observation on the original lesson taught during the previous observation.

Post-Observation Conference: A Post-Observation Conference will be conducted within ten
(10) working days after the observation unless it is mutually agreed to postpone the
Conference. However, upon the request of the Teacher, an informal conference with the
Evaluator will be held within three (3) working days after the observation, at which time the
observation will only be discussed with no written documentation required. The Post-
Observation Conference will consist of the fbllowing:

a. The Teacher will be provided his/her Interim Evaluation Form which will include a
written Observation Summary using a narrative format and should contain the
following:

e general and specific observations,
e a general assessment of the teacher’s performance in the areas described in the
Interim Evaluation Form, and

o recommendations concerning suggested and/or requested changes in the
teacher’s performance.
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C.

b. The Evaluator and Teacher will discuss the completed Interim Evaluation Form and
Observation Summary. The results may be changed as deemed appropriate by the

Evaluator.

c. The Teacher shall be given a copy of the Interim Evaluation Form and Observation
Summary and shall sign the Form indicating he/she has received it. The Teacher may
respond in writing to the Interim Evaluation Form within five (5) working days after

receiving the Form.

d. The Interim Evaluation Form and the Final Evaluation Report may be discussed at this
Conference or they will be discussed at a meeting conducted within ten (10) working
days of the Post-Observation Conference unless it is mutually agreeable to postpone

the meeting,

Final Step

1.

The Evaluator will discuss with the Teacher the completed Interim Evaluation Form and the
Final Evaluation Report within Ten (10) working days of the second observation conference

and no later than May 15 of the evaluation year.

The Teacher will be considered to have performed satisfactorily unless he/she has failed to
make the changes as requested by the Evaluator in the Interim Evaluation Form and

Observation Summary.

If the Teacher is marked “Unsatisfactory” on the Final Evaluation Report, the Teacher will be
placed on an Individua! Growth Plan (LG,P.) The I.G.P. will be used in place of an LD.P as

required by the Tenure Law.

The Teacher may respond in writing to the Interim Evaluation Form and the Final Evaluation

Report within five (5) working days.

NON-EVALUATION YEARS:

The Evaluator may meet with the teacher during his/her non-evaluation year to discuss his/her individual
goals for that school year. The teacher is not required to reduce his/her goals to writing. If the Evaluator
believes the teacher “needs to improve”, in one or more of the areas indicated on the Interim Evaluation
Form, the Teacher and Evaluator will discuss the situation. If sufficient improvement is not made, the

Teacher and Evaluator will initiate the Formal Evaluation Process.

The district may start the formal evaluation process at any time, provided there is reasonable cause to start
the evaluation process. If the decision to start the evaluation process is being grieved, the Association and
Board agree to utilize Expedited Arbitration. The district may start the evaluation process before an

arbitration decision is awarded.
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PROBATIONARY TEACHERS

Probationary teachers will be evaluated during each school year. Teachers who work a full school year
will have a minimum of two (2) classroom observations of at least 25 minutes, which must be at least 60
calendar days between the first and last observation, following the schedule below. However, additional
observations may be conducted using the procedures in (A) below. Teachers who work less than a full
school year will be evaluated using the schedule below to the extent feasible. Teachers who have not
obtained tenure in another Michigan school district must serve four (4) probationary years. Teachers who
have obtained tenure in another Michigan school district must serve two (2) years of probation unless the
Board immediately places the teacher on tenure.

A.  First Observation Period — Shall be conducted by Thanksgiving Break or within two (2) months
after the Teacher’s starting date each school year, if the Teacher started October 1 or later.

1. Pre-Conference #1: The Evaluator will meet with the Teacher to review the evaluation
forms, the evaluation process and to discuss Teacher generated goals. The Evaluator may
distribute material related to the evaluation process. They will also determine a time for the
first classroom observation and begin to develop the Individualized Development Plan
(LD.P.). After the Pre-Conference #1, the Probationary Teacher should meet with their

mentor to review the conference goals, clarify and discuss the evaluation process, and
analyze quality expectations.

2. Pre-Conference #2: The Evaluator will meet with Teacher to review the L.D.P. prior to the
observation. The Teacher will apprise the Evaluator of his/her personal objectives, methods,
and materials planned for the Teacher learning situation during which the Teacher is to be
observed. Any questions the Teacher has as the result of Pre-Conference meetings and
meeting with the assigned mentor may be asked at this time.

First Classroom Observation: Shall be conducted by Thanksgiving Break or within two (2)
months after the teacher’s starting date each school year, if the Teacher started October 1 or
_,_tcr. Within three (3) working days after the observation, the Evaluator may conduct
' observation in order to have a follow-up observation on the original lesson taught
ing the previous observation.

bscrvation Conference: A Post-Observation Conference will be conducted within ten
'rOrking days after the observation unless it is mutually agreed to postpone the
ﬂcc. However, upon the request of the Teacher, an informal conference with the
Rl will be held within three (3) working days after the observation, at which time the
ft will only be discussed with no written documentation required. The Post-
h Conference will consist of the following:
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a. The Teacher will be provided an Interim Evaluation Form which will include a written

Observation Summary using a narrative format and should contain the following:
e general and specific observations,
e ageneral assessment of the teacher’s performance in the areas described in the
Interim Evaluation Form, and
e recommendations concerning suggested and/or requested changes in the
teacher’s performance.

b. The Evaluator and Teacher will discuss the completed Interim Evaluation Form and
Observation Summary. The results may be changed as deemed appropriate by the

Evaluator.

¢. The Teacher shall be given a copy of the Interim Evaluation Form and Observation
Summary and shall sign the Form indicating he/she has received a copy of it. The Teacher
may respond in writing to the Interim Evaluation Form summary within ten (10) working

days after receiving the Form.

d. Review and make needed changes in the LD.P. All changes necessary in order for the
teacher to be evaluated satisfactorily must be incorporated in the LD.P. and should be
implemented before Spring Recess, or no later than five (5) months after the Teacher’s
starting date each school year if the Teacher’s starting date was October 1 or later.

B.  Additional observations may be conducted using the procedure discussed in (A) above.

C.  Last Observation — There must be at least 60 calendar days between the first and last observations.

1.

Pre-Conference: The Evaluator will meet with the Teacher to review the evaluation forms,
the evaluation process and to discuss Teacher generated goals. The Evaluator may distribute
material telated to the evaluation process. The second observation will either be scheduled
or unscheduled as determined by the Evaluator after discussing this with the teacher. They
will also review the LD.P. The Teacher will apprise the Evaluator of his/her personal
objectives, methods and materials planned for the Teacher learning situation during which

the Teacher is to be observed.

Last Classroom Observation: The last observation must be conducted at least 60 calendar
days after the first observation and no later than Spring Recess or five (5) months after the
teacher’s starting date each school year if the Teacher’s start date was October 1 or later.
The observation will be conducted, to the extent possible, at a time mutually agreeable to the

. Evaluator and Teacher.

Post-Observation Conference: A Post-Observation Conference will be conducted within ten
(10) working days after the observation unless it is mutually agreed to postpone the
Conference. However, upon the request of the Teacher, an informal conference with the

Evaluator will be held within three (3) working days after the observation, at which time the
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observation will only be discussed with no written documentation required. The Post-
Observation Conference will consist of the following:

a. The Teacher will be provided his/her Interim Evaluation Form which will include a

written Observation Summary using a narrative format and should contain the
following:
» general and specific observations,

» a general assessment of the teacher’s performance in the areas described in the
Interim Evaluation Form, and

¢ recommendations concerning suggested and/or requested changes in the
teacher’s performance.

b. The Evaluator and Teacher will discuss the completed Interim Evaluation Form and

Observation Summary. The results may be changed as deemed appropriate by the
Evaluator.

c. The Teacher shall be given a copy of the Interim Evaluation Form and Observation
Summary and shall sign the Form indicating he/she has received a copy of it. The
Teacher may respond in writing to the Professional Evaluation Form within ten (10)
working days after receiving the Form,

d. The Teacher and Evaluator will review and make needed changes in the LD.P. All

changes necessary, in order for the teacher to be evaluated satisfactorily, must be
incorporated in the 1.D.P.

Final Step

1. The Evaluator will discuss with the Teacher the completed Interim Evaluation Form and
complete the Final Evaluation Report within ten (10) days of the final Post-Observation
Conference and no later than April 15.

if the Teacher is marked in the “Unsatisfactory” column on the most recent Final Evalaation
Report Form for Probationary Teachers, the Teacher will be placed on an Individual Growth
Plan (1.G.P) or recommended for release from the District at the end of the school year. The

. Evaluator may also make other recommendations as indicated on the Final Evaluation
E Report.

D: 03-04BLEA Comracts Disk
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BLOOMINGDALE PUBLIC SCHOOLS

Interim Evaluation Form
CHECK ONE:
______ First-year Probationary ______Third-year Probationary __ Tenure
______ Second-year Probationary ______Fourth-year Probationary
NAME OF SCHOOL: TEACHER:
GRADE OR SUBJECT TAUGHT: DATE OF EMPLOYMENT:
VISIT MADE BY:
CLASSROOM OBSERVATION: Date Time

Whenever any area is marked “unsatisfactory” the Evaluator shall indicate in the Observation Summary specific ways in which
the teacher may improve his/her performance in that area, the extent of improvement needed, and the time that shall be

allotted for this improvement.

Performance Areas Satisfactory Unsatisfactory
Curriculum/Instructional
Pianning a W]
Subject Content is Consistently Relevant to Curriculum (W J
Provisions for Individual Differences | .
Adaptability [ (]
Effective Instructional Techniques a Q
Learning Environment
Classroom Management g a
Atmosphere of Classroom a J
Organization 3 Q
Pupil/Parent-Teacher Relations
Rapport with Students [ W
Responsive to Parents O U
Professionatism
Complies with Record-Keeping Requirements Q Q
Keeps Current in Curriculum & Instructional Practices a a
Observes District & Building Procedures Q .
Collaborates with Colleagues a (W
a (]

Demonstrates Sound Professicnal Judgement
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Performance Areas Satisfactory Unsatisfactory

Individual Development Plan (probationary teachers only)
Progressing Toward Achieving 1.D.P. a Q

Individual Growth Plan (if applicable)

Progressing Toward Achieving 1.G.P. W a
Evaluator Date
Teacher Date

(Signature indicates you have received a copy. Teacher may respond within five (5) working days)

White Copy - Teacher Pink Copy — Superintendent Yellow Copy — Evaluator
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BLOOMINGDALE PUBLIC SCHOOLS

Tenure Teacher Final Evaluation Report
TEACHER: DATE OF CONFERENCE:
SCHOOL: : GRADE & SUBJECT:
DEGREES HELD:
OBSERVATIONS DATE TIME ADDITIONAL OBSERVATIONS DATE TIME
First

I.  PROFESSIONAL HISTORY:

A. Certification: ____ Provisional ____ Permanent ___ Continuing Certification
B. Experience: _____ Years District Experience ______ Years Total Experience
1II. PRESENT STATUS: _______Tenure
I11. TEACHER PERFORMANCE RATING: _ _ Satisfactory ___ Unsatisfactory

(Requires 1.G.P.)

Iv. RECOMMEND FOR CONTINUED EMPLOYMENT:  ____Yes No
V.  ADDITIONAL RECOMMENDATIONS:

I have discussed this report with the Teacher. In addition to the above statements, 1 wish to make the
following comments:

Evaluator Date

Teacher Date _
(Signature indicates you have received a copy. Teacher may respond in writing within five (5) workdays)

White Copy — Teacher Pink Copy — Superintendent Yellow Copy — Evaluator
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BLOOMINGDALE PUBLIC SCHOOLS
Probati Teacher Final Evalyation Report

TEACHER: DATE CF CONFERENCE:

SCHOOL: GRADE & SUBJECT:

DEGREES HELD:

OBSERVATIONS DATE TIME ADDITIONAL OBSERVATIONS DATE TIME
First
Last

I.  PROFESSIONAL HISTORY;

A. Certification: Provisional Permanent Continuing Certification

B. Experience: Years District Experience Years Total Experience

II. PRESENT STATIUS; First Year Probationary Third Year Probationary
Second Year Probationary Fourth Year Probationary
IIl.  TEACHER PERFORMANCE RATING: ___ Satisfactory  ____ Unsatisfactory

(Requires 1.G.P.)

Iv.  RECOMMEND FOR CONTINUED EMPLOYMENT: Yes ____ No
V.  ADDITIONAL RECOMMENDATIONS:

I have discussed this report with the Teacher. In addition to the above statements, I wish to make the
following comments:

Evaluator Date

Teacher ‘ Date

{Signature indicates you have received a copy. Teacher may respand in writing within five (5) workdays)

White Copy —~ Teacher Pink Copy — Superintendent Yellow Copy — Evaluator
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‘I, CURRICULUM/INSTRUCTIONAL STRATEGY GOAL:

Strategies:

Administrative Support and Resources:

II. LEARNING ENVIRONMENT GOAL:

Strategies:

Administrative Support and Resources:

III. PUPIL/PARENT COMMUNICATION AND INVOLVEMENT GOAL:

76



Strategies:

Administrative Support and Resources:

IV. PROFESSIONAL DEVELOPMENT GOAL:

Strategies:

Administrative Support and Resources:

1.D.P. ASSESSMENT:
Prior to the completion of the Final Evaluation Report, the Evaluator and the Teacher will meet

to discuss and assess the degree to which the Teacher has accomplished his/her goals using the
I.D.P. Assessment Form.

This 1.D.P. Plan has been developed and/or modified by the Evaluator in consultation with the
Teacher.

Evaluator Date

I have been consuited regarding the development and/or madification of this plan and I
acknowiedge receipt of this plan.

Teacher Date

The Teacher may attach a response to the LD.P. within five (5) working days after the
completion of the 1.D.P. A copy of the 1.D.P.’s will be attached to the Final Progress Report.
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BLOOMINGDALE PUBLIC SCHOOLS

INDIVIDUALIZED D L T PLAN A ENT FORM
NAME: SCHOOL.:
EVALUATOR: ASSIGNMENT:

ASSESSMENT OF GOALS
I. CURRICULUM/INSTRUCTIONAL STRATEGY GOAL:

II. LEARNING ENVIRONMENT GOAL:

I1I. PUPIL/PARENT COMMUNICATION AND INVOLVEMENT GOAL:

1V. PROFESSIONAL DEVELOPMENT GOAL:

Evaluator Date

I have been consuited regarding the completion of this Assessment and I acknowledge receipt
of this Assessment Form.

Teacher Date

The Teacher may attach a response to the 1.D.P. Assessment Form within five (5) working days
after the completion of the Form. A copy of the 1.D.P. Assessment Form will be attached to the

Final Professional Progress Report.
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BLOOMINGDALE PUBLIC SCHOOLS

Individual plan, 1.G.P.
NAME: SCHOOL:
EVALUATOR: ASSIGNMENT:

I. STATEMENT OF AREA(S) NEEDING IMPROVEMENT:

II. PLAN TO BE FOLLOWED: In order to improve in these areas, the following

recommendations are made to you with sufficient time allotted to achieve the
recommendations.

ITI. ASSISTANCE TO BE OFFERED:

1IV. MONITORING SYSTEM:

Evaluator Date

I have been consulted regarding the development of this plan and I acknowledge receipt of this
plan.

Teacher Date

The Teacher may attach a response to the 1.G.P. within five (5) working days after the )
completicon of the 1.G.P.

-

A copy of the I.G.P. will be attached to the Final Professional Progress Report.
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BLOOMINGDALE PUBLIC SCHOOLS
INDIVIDUALIZED GROWTH PLAN ASSESSMENT FORM

NAME: SCHOOL.:

EVALUATOR: ASSIGNMENT:

1. Indicate the Teacher’s progress in achieving the “Area Needing Improvement” as indicated
on the I.G.P.

II. Current Status

[ Satisfactory O Progressing Satisfactorily 1 Unsatisfactory
toward achieving area(s)
needing improvement

(The Teacher will be considered to be a satisfactory Teacher if he/she successfully completes
the 1.G.P.)

Evaluator Date

Teacher Date

Signature indicates you have received a copy. The Teacher may attach a response to the L.G.P.
Assessment Form within five (5) workdays after the completion of the Assessment Form. A

copy of the 1.G.P. Assessment Form will be attached to the I.G.P.

White Copy — Teacher Pink Copy — Superintendent Yellow Copy — Evaluator
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BLOOMINGDALE PUBLIC SCHOOLS
INTERIM EVALUATION FORM
OBSERVATION SUMMARY

The Observation Summary should be in a narrative format and should contain the following:

% general and specific observations,

a general assessment of the teacher’s performance in the areas described in the Interim Evaluation form,
recommendations concerning suggested and/or requested changes in the teachers performance, and
assessment of the teacher's progress towards achieving his/her IDP or IGP.

L7 X
2 o

<3

*

Teacher Date and Time of Observation
Teacher's Initials Date Evaluator's Initials Date
White Copy - Teacher Pink Copy - Superintendent Yellow Copy - Evaluator
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